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AT FTAFH 30T & HATAT
(AR ECEREECIEBIED))
st
THIA, 24 Faw<, 2020

BT, . TAE A E-2020.—To0T @ faeata=mer stferfaas, 2018 & amer 27 & |1 ufeq
e ' fEreataemey atefaaw, 2018 &t EET & T=aT 37 T Yacd afFadl w1 ST T g0
AeATOTR ST FTHFATT TRUR 3T FIAFHT TR0 T FHA: faqTh 11 F96%, 2020 i oA 24 794y,
2020 T AT Mforiad RRTHT F TagRT | AT & (o7 SHIfrd 6T Siar g -

fafaw . 1

Ty @@ fReafaamey 6t defve sk wEea aRug 7 3@ 1 JFeE (T oo
rafaemey afafaw, 2018 $ arr 27)
1. Gfereq a9
=q fafaemt #1 "fera am i g Feafaemeas (Tauay) f dafter siv wrdwarT gfiug i S50 %
s Heeft AR 2
2. 3L
(i) Sreafor ST FTAFATT TRUR T TAF S5 T ALTAAT FATTd FILT T FATUIAT |

(ii) =T et 1T 7 Fodfa qeAfors oY FrFaTT 9Rug fit 95 § AR o9 § q9qY g, T Ao i
FHFATT TS AT ITETT AT H T S5F o (1T €97 TIAT STeTeT T AT HT |

1763 GI1/2021 (1)
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3. T g~ ;

TR, T O feafaamaa qefires ol FESarT IRUE & I6d gi=d gl | Toeere sl squtetid
T T & gt &t e areT satEa SeAfores ST FEweTT 9iiue & qaq Gi=d & €7 § Fd F4 |

4. ST FT AFS

(i) FTETTOTTAT SrEATO T FIAFKATT TRUE 6T T AT Aol § UH I R | TATH, TS TeqeT aeqsh
U, qT THAT 93F o HgIH § U a1 F 72 a7 satorg it S1 Jehd 1 2 |

(ii) SreATOTF ST FTAFATT TRUT AT 5% FAT(T o AL oh ATHTT TSI T ATS SATTIAT |

(iiil) TOTEETX G T® 95 FT U forfed gEET Seafors oY FrdadrT IRuE & a6 ol 956 F 77 T
FH 15 & gger afe=riera i STusf |

(iv) FA9TT FEOT Fgcd AT ATA-ATehTTerhal & Hal 9% A= F3d & o7 sfeurare qifed a qeAfursh siv
FIHHATT TR T ATITIAF TSH AT Tl TTIEHT FE T 3 |

5. HIAGHT &l Ha

(i) T ST AT ATHIST FAGAT 0l AT T AT AT FTAFATT TG 6 TN TAT Hx 1T T
FT S5 T TG & FH & F7 TG (& Tgel Trarterd A ST |

(ii) TeTer T FAT FeTRa qrerTierndT & AT § IFd QA1 o qI{ed F FF TS F A1eq | o955 & (o7
T AT ATTFT FEGHT TRATTT 0l ST Tl 2 |

(iiil) T Teareq ZIRT AT T Agea U1 3T ATTAELTH: THEAT SATT AT (0 ST FAFATT TR F TeqeT
5% & fam foeft ot we e foro s Jifeq T@1 foam ST |97 o, & aR=red i aqafd 98 FT
qHAT g |

6. FIH :

AT ST FEAFATT TS 6l [hET 55F 6 [orT i Sy FAFATT TRUS F 9 TaEq1 T HILHA T[T
BN | (Are8T @ faeata=meas afa=aw, 2018 FT A= & @< 12(2))

7. TS T H=TAT
(i) FerTTd FTT TAT ATHIST FEGAT 0 Aol T2 QeI ST FTAFATT TRUS T 95F H =1 6l JT0AT |

(ii) FTETIOTAAT AU fiY wrAEeTT gRuE & Tt vy gEaeia @ oo S | g, gf G
HTHAT T § FaaF A a1 §99 Tal 21dT &, Al STEAT TaEA1 o ATET0T agHd a7 Haa g1l AT
¥ Aoty o s

(iii) AT F Ferae g i Rty § sreder Aeeq F w7 F Juq 7 F AT TAGTH T THAT |
8. srearer i fAviy

SoRAT FaelT Teft T9AT F Hag H e Sl FEASATT TUE o AT HT (H0i AT g |
9. TEEAAT T 7 AT

e reAfore 3T FTAFATT TRUR FT FHIS TaET AeTeT il TATIATT 6 (64T TG I A1 AT S50 |
SUTRAT A5t graT/ Fral §, AT ag AeATore ST FEAFATT TS FT 3T Tgl T/ Til ST 38 T1H 97
TS AT HEE A (AT STTUAT |

10. ¥F FT FEIA :

AT 3T HTAFHATT TRUR % J% & FH1Aged T ToreaT (F=a) g7 Raare o STosm i =& adeafors
AT FTAFATT TRUT F ATl G ATHITGT ThAT STTUAT | TeTeT FIRT ATHIRT Hraged Hl AeATorh e
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FEAFATT TTE F THT TEEAT ST Ha T TLHTE Al TRATIAd (AT STUAT | FEF & TRATd g & 7
R & i aeeat gy Frdge i Rertew § i, afe w2 €, 7 Wower @) #1 gf=a B
SO | Ffs RaiRa s@Ete § 9267 | s oot areq 95l g af T8 G9AT ST o 9297 aRArq
T T e & T 2 |
fafawE. 2
U7 g« fAafEEmea fit FEAHRT 9o Y S5H1 H 1 o
1. wfered ww

=4 At &1 wfereg am oodT g Feataamer (Taue) i FriwrT afug £ doF & A qeeft
e g

2. e ;
(i) FTAFTET TRTE FT TTF To5F FT TLAAAT FATTT FTLT KT SATUIAT |

(i) Tt TrET FOT F FAUTT FEAFRT IO FT 95F § AN o9 § G995 &, a7 SR TRUG 799
SUTerd Ta= It | & 935 & o7 €9 [T tedeq &7 A1 HA7T |

3. qeT e :

TR, TS @ fAeafaaTed FEaRT IR & o af=d gl | TeerT & sqaredtd § I &
FTACAT T 9T AT ST FTAFRTET TRUE F Tod 999 6 & | FH1F HT |

4. ISHT FT AT :

(i) FTLTOTEAT FARET TR 6 d5% T TAgid § Tk 1€ gl | TITY, T(S Teqeq aeds gaq, af
THHT S5F A Tl § Ueh a1 & FTAF a7 ATATISTT shl ST ThelT & |

(ii) TR TRUR &F S5F FATNT 6 AT 6 AL TSESE FIT AT SATUAT |
(iii) TRTEET FRT T 95F 6l U [oed gaqT FIAHRT TRUE & qaedl & 956 9 &7 g %7 15 &9

qgel IATTerd T STusfy |

(iv) Foafd & Aged a7 ATA-arehliershal & qai 9% o= #3 % o seumafe Tifed 9% wrEeaer
R T AT S5 AT T TTTEHT FE THhaT & |

5. FEGHAT I Aa :

(i) TS G TAT ATHIRT FIALAT T AII FT HIAFRRT TRUS F TEEIT TAT H5T TR FHI 955 6T
TG & FH & F7 A1 (& Tgel Tr=rterd BHar  Sros |

(ii) srearey EIRT FAT MATRT qThTTohaTl & AT § I (a1 o qI1eH o FHF AT 6 A H o95F & (o0
TTgEe AT AT HEAGAT TIATTd 2l ST Fhal T 2 |

(iiil) =TT SreTeT T AT H Agead Ul S¥ ATTAELTH: THAT U AT FIAFHT TS 6 TETeT 5% 6 (o
et Ueft e o for s Arfesr 7t R st wrwr o, 3 afi=mers i srEta gem w7 asar 2 |

6. I :

FEHFRT TG Al THET 95% & (o0 FEAFRT IR0 F 6 T80 F BT T T | TIH FEFHT TR
FT FTAATA THTT I F 918 TARTST FTARTLT TS o GTT (7) TEEIT T FTARTET TRUG T T5F HT FEH
T BN | (ST @ faeata=nma =g, 2018 Ft Tg=1 & @< 10)

7. FTAETE 6T GATAT :

(i) Tl G TAT ATHITST FTHAGHAT T AT I FIARET TR T T5H | FAT 1 SATUIAT |




4 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC.4]

(ii) FTETEOTaAT FEERT uhue & a3 vty geaenfe | foro Smowr | iy, afe BEh g f{ow o
AT IAAT §AT Al 2AT &, AT STTEAT T & AT TgHT AT HAG g1 qTH 92 [ foram
STTUATT |
(iii) FAT F FETEL g T BT 7 sTeer 9aeT o €T § JI9 7F o AT LFd ARG HT Tl |
8. srearer =7 fAuiT
TERaT HaefT Teft oAt F Hay § FTARET 90T % e wr Ao sifaw e
9. gEEIaAT FT 7 @Al
7T FEFET TRUR FT FT G2 AeqeT 6 @A 6 (&[T T0E A T d 1T doFi § Sedq Tgl
gIaT/ BT 8, AT a8 FIAFRNT TRUS HT G267 Al LT/ TeiT 3T IHh TITH 9% UF 797 qaed G T (haT
STTUATT |
10. 9% T FRETA
FEFHT TRUT F ToF & HAded Hl ToeeX (A=) g7 e 5 S ofiw = FEarT aRug &
TETE G ATHNSA (AT SITUIT | TedeT FIRT AT HAFed Hl FEAGRT TRUS F T qI& 1 3T
FATT TLRTE AT qrATerd 3T SITuaT | Frdeed & gR=Terd g & 7 o & fiaw geegt gy srdgeq &
Reaprfew & e, ofs #rE §, 1 Toreer (Ff=m) #1 gea war smom | 7fz Raita safs § aee g
A1 fequfort sred T2 21T & A1 72 "wer oA o waer qfv=fera B a0 ety ¥ wgEa 2 |
UH. 9FTH FHTT, TeeeTT
[Fr=TTaH-111/4/3191./553/2020-21]

MINISTRY OF YOUTH AFFAIRS AND SPORTS
(National Sports University)
NOTIFICATION
Imphal, the 24" November 2020

F. No. NSU/Regulations/2020.—In exercise of the powers conferred by Section 27 of the National
Sports University Act, 2018, read with Statute 37 of the Schedule to the National Sports University Act,
2018, the following Regulations approved by the Academic and Activity Council and Executive Council
dated 11™ November 2020 and dated 24™ November 2020 respectively, are hereby published for general
information:-

REGULATION NO. 1

CONDUCT OF THE MEETINGS OF THE ACADEMIC AND ACTIVITY COUNCIL OF
NATIONAL SPORTS UNIVERSITY.

(Section 27 of NSU Act 2018)
1. Short Title:
These regulations shall be called the Regulations For The Conduct Of The Meetings Of The Academic and
Activity Council of National Sports University (NSU).
2. Chairman:
(i) Every meeting of the Academic and Activity Council shall be presided over by the Vice-Chancellor.

(i1) If for any reason the Vice-Chancellor is unable to attend the Meeting of the Academic and Activity
Council, the Academic and Activity Council shall elect its own Chairman for the meeting from amongst the
Members present.

3. Ex-Officio Secretary:

The Registrar, NSU, shall be Ex-Officio Secretary of the Academic and Activity Council. In the absence of
the Registrar, the person performing the duties of the Registrar shall act as Ex-Officio Secretary of the
Academic and Activity Council.
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4. Convening of Meetings:

(i) Ordinarily, the Academic and Activity Council shall meet once in three months. However, it may meet
more than once in three months if it is considered necessary by the Chairman.

(i1) The meeting of the Academic and Activity Council shall be called by the Registrar under instructions of
the Vice-Chancellor.

(iii) A written notice of every meeting shall be circulated by the Registrar to the Members of the Academic
and Activity Council, at least fifteen days before the Meeting.

(iv) The Vice-Chancellor may authorize the convening of an emergency meeting of the Academic and
Activity Council at short notice to consider issues of special importance or urgency.

5. Agenda Items

(i) Items for the agenda as approved by the Vice-Chancellor shall be circulated to the Members of the
Academic and Activity Council and the Central Government at least seven days in advance of the date of
the meeting.

(i1) Supplementary or additional Agenda for the meeting, may be circulated with less than days’ notice in
case of urgency as decided by the Chairman.

(iii) The Chairman of the Academic and Activity Council may, however, permit circulation of any item on
the day of the meeting for which due notice could not be given, if the matter is considered important and
urgent by the Chairman.

6. Quorum:

Nine Members of the Academic and Activity Council shall form the quorum for any meeting of the
Academic and Activity Council. (Clause 12(2) of Schedule of the National Sports University Act, 2018).

7. Conduct of Business:

(i) Items of the agenda as approved by the Vice-Chancellor shall be discussed in the meeting of the
Academic and Activity Council.

(i1) Ordinarily, all the decisions of the Academic and Activity Council will be taken by consensus.
However, in case it is not possible to arrive at a consensus on a particular issue, then the matter will be
decided by a simple majority of the Members present and voting.

(ii1) In the case of equality of votes, the Chairman shall have the casting vote in addition to his vote as
Member.

8. Ruling of the Chair:

The ruling of the Chairman of the Academic and Activity Council in regard to all questions on procedure
shall be final.

9. Loss of Membership:

If a Member of the Academic and Activity Council fails to attend three consecutive meetings of the
Council without prior permission of the Chairman, he/she shall cease to be a Member of the Academic and
Activity Council and a new Member shall be nominated in his/her place.

10. Minutes of the Meeting:

The minutes of the meeting of the Academic and Activity Council shall be recorded by the Registrar
(Secretary) and will be approved by the Chairman of the Academic and Activity Council. The Minutes
approved by the Chairman shall be circulated to all the Members of the Academic and Activity Council and
the Central Government. Discrepancies, if any, in recording the minutes may be pointed out by the
Members within 7 days of the circulation to the Registrar (Secretary). In case no comments are received
from a Member within the stipulated period, then it will be presumed that he/she has agreed to the minutes
as circulated.
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REGULATION NO. 2

CONDUCT OF THE MEETINGS OF THE EXECUTIVE COUNCIL OF NATIONAL SPORTS
UNIVERSITY

[Section 27 of the NSU Act,2018]
1. Short Title:

These regulations shall be called the Regulations For The Conduct Of The Meetings Of The Executive
Council of National Sports University (NSU).

2. Chairman:
(i) Every meeting of the Executive Council shall be presided over by the Vice-Chancellor.

(i1) If for any reason the Vice-Chancellor is unable to attend the Meeting of the Executive Council, the
Executive Council shall elect its own Chairman for the meeting from amongst the Members present.

3. Ex-Officio Secretary:

The Registrar, NSU, shall be Ex-Officio Secretary of the Executive Council. In the absence of the
Registrar, the person performing the duties of the Registrar shall act as Ex-Officio Secretary of the
Executive Council.

4. Convening of Meetings:

(1) Ordinarily, the Executive Council shall meet once in three months. However, it may meet more than
once in three months if it is considered necessary by the Chairman.

(i1) The meeting of the Executive Council shall be called by the Registrar under instructions of the Vice-
Chancellor.

(iii) A written notice of every meeting shall be circulated by the Registrar to the Members of the Executive
Council, at least fifteen days before the Meeting.

(iv) The Vice-Chancellor may authorize the convening of an emergency meeting of the Executive Council
at short notice to consider issues of special importance or urgency.

(v) Meetings of the Executive council shall be held with the Members assembling either physically at a pre-
determined place and time for the purpose or virtually through Video Conference at a pre-determined time
or a combination of both.

(vi). The Vice-Chancellor may nominate such experts to attend any meeting of the Executive Council as
Special Invitees for rendering advice/assistance on specific issues as considered necessary. The Vice-
Chancellor may also request such officers/faculty of the University to attend the meeting of the Executive
Council as considered necessary to assist the Council in its’ deliberations. However, such Special Invitee(s)
or officers/faculty of the University shall not have any voting rights in the meetings of the Executive
Council.

5. Agenda Items

(1) Items for the agenda as approved by the Vice-Chancellor shall be circulated to the Members of the
Council and the Central Government at least seven days in advance of the date of the meeting.

(i1) Supplementary or additional Agenda for the meeting, may be circulated with less than seven days’
notice in case of urgency as decided by the Chairman.

(ii1) The Chairman of the Executive Council may, however, permit circulation of any item on the day of the
meeting for which due notice could not be given, if the matter is considered important and urgent by the
Chairman.

6. Quorum:

Six (6) Members including the Chairman shall form the quorum at any meeting of the First Executive
Council. After expiry of the term of the First Executive Council, seven (7) Members of the newly
constituted Executive Council shall form the quorum for any meeting of the Executive Council. (Clause 10
of Schedule of the National Sports University Act, 2018).
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7. Conduct of Business:

(1) Items of the agenda as approved by the Vice-Chancellor shall be discussed in the meeting of the
Executive Council.

(i1) Ordinarily, all the decisions of the Executive Council will be taken by consensus. However, in case it is
not possible to arrive at a consensus on a particular issue, then the matter will be decided by a simple
majority of the Members present and voting.

(iii) In the case of equality of votes, the Chairman shall have the casting vote in addition to his vote as
Member.

8. Ruling of the Chair:
The ruling of the Chairman of the Executive Council in regard to all questions on procedure shall be final.
9. Loss of Membership:

If a Member of the Executive Council fails to attend three consecutive meetings of the Council without
prior permission of the Chairman, he/she shall cease to be a Member of the Executive Council and a new
Member shall be nominated in his/her place.

10. Minutes of the Meeting:

The minutes of the meeting of the Executive Council shall be recorded by the Registrar(Secretary) and will
be approved by the Chairman of the Executive Council. The Minutes approved by the Chairman shall be
circulated to all the Members of the Executive Council and the Central Government. Discrepancies, if any,
in recording the minutes may be pointed out by the Members within seven days of the circulation to the
Registrar (Secretary). In case no comments are received from a Member within the stipulated period, then it
will be presumed that he/she has agreed to the minutes as circulated.

L. SHYAM KUMAR, Registrar
[ADVT.-111/4/Exty./553/2020-21]

EIEE R

TS, 18 ST=a<r, 2021

. €. TAUHY/Aieaa9-2021. — T e faeatazmas stafam, 2018 it amT 26 it 37 a1
(2) & |17 qisd TeET @ Aeataererd stafaaw, 2018 Ht ST & TR aH 36 FT Tacd Af+adl &
TN 3 g0 FESET 91U T f&A1® 18 S9a<r, 2021 &l AqAIEd M orad sTearaen &l Tag gIer
AT FAAT o TorT Jrfera foram Srar g -

FeAT . |
T SR Gt
e @ faeata=mer sfaf=aw,2018 i ameT 26 (1)(F)]

1. sreae fawa & At st & oo st gafeaa e & arfaer afaf g o s
e oreqer % €9 § S, 9EEA1 & ® § [AAWTeAe, TAA F &1 ArAta orEH § U areta
sretera Aoft &1 gfafAferea wam, g1 (7l gae g, afefa § vw afger sfafte aofee i s
=R 1)

2. TreafaameT & BEemeat § y9er ffu S arer g i et et 99 | At et ®
faramnt & foro srefea #fie % srqame gnft | fRfses gt & et § g defors siw wrdseam
RuE & AqHEA & AT 2 |

3. Trafeenme gy d=rfera fAfys FEwal § Yoo % o0 =Aqw qmear JMee et i
FIHFATT TUT FIT AR T49T I¥ Fata=nag Thi & qreaq § e BHam s |
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4.

6.

10.

11.

gt g g=ttea Bty st § g9 F o eraes o gu-a9 97 yaer afafa g
it fFo smaw | werer o= % @y A F gua feafEemey whw g gur RatiRa aearest i
STHTOTT HeAv gl |

gfger aredtT qmTT vaor gy e e g, argar, ot e aher ) g9

faforee terer oAt AT AT AT TR ST FreaEema @R | Joer & 0 Hyiid
T3 1T 3T, o ATEAW | qUIaET TAAT o STETY 9% AT 0 Faer &3 s |

et g g=nfera Bfv s wrefwat & yaor 1 eifaw arie deafors @iw sesary ahue
T Ifaa AT srhefae Feiey & sraae # frafaemes g s ad gt i srosft |

STCE:
7.1 AT AT il AT i, ST o A= &3 1 g, Reate=neg ®§ gaer & o ang gRiT |

"I T AT
Sofy ST T Ao
AT ST 15
AT AT 7.5
o= fOgET v 27

FOHET TaTRIT @Y FeN ofeq / Fefify | wATIHRIcaT qTSaEH —
R it ([ e-varfaei) F wefi 9t § | vos & fow s i

T AT AT TATAh GISAHH — Tcdah

¥ foro a1 iz
AT =7 & fregey =t (0%
(FaA)

7.2 Tt FTIFEAT H 30% T wiger sefigared & forw sweferg vt gratts, 7t afger sefiear
& Torw srefera €t 81 9L STl &8, 7 Sve 129 SFHIGAT &l srdfed fhaT ST aaT g |

TAET T

AT TAAIET 3T IF TIeH A=A & 99T & forw Frafaenes w=hw § [yt ameEt

FETE FErataamer gy st et ST JTae i |ATash e FEawHT |§ Jaer [T ST a1 g |

fraeft AR / AT g % ATATEr SAFadi w1 TAq ARG TEHE G G9I-H807 T2 S

fEenfRaert & sram A=t o s

FISETAT

AT AT AT T THEAT 6 AT T AT TRAAT GAT 6 dTF 1AL Dl FISHIORT 0l TIHAT

F qTeaw F o1 749 % forw fFeafEemeay &t =g d§ gur Ratha ot s srers s g=qrast
T FATIA, HIZFHe Toheee THTO7 I 31fT o QT FTA o T2 T AT Traher T SrusiT |

FITAAT T I STTGH AT 37 T QT T &Faq2or A Sees & e a7 ga9r e
ST | Ffe, et ot 95, 7g |99 § arar ¢ 3 s Tea A1 s gear 6 91 S
U YT TohaT T 8, a1 fRu 1w swaer &1 Aeeq #7 &3 S i sreweff & feateemas

e & forw wgr St |

12. fErafaamera # ST 9 aTel Tois 21 & Hgiia BF 9T g 37 Yaer & forw frafammey

1 TR H 7T [T gfea 7 ST e e @ S |
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—

1.

TR . 1
Srerfor heiex
[Tredier gt freatammer stfarfa=m, 2018 &t &meT 26 (1)(@)]

Frafaemes et oiv FEEdaT IRuE & AqAET J Td® 99 UH qeA0E et TaRTird
T

TAF eAtorw a9 H AT qEERT g FATq (AU S 99 "qeeey | s quee oA 4 9967 /
TSoae % g1 3T 97 Tiwes ey & o / 7S T gl | Tou& 90 | &7 9 w7 90 F17 faae
2T S 450 foreqor = gt (FRreafammer a1 T8weT-us THeATsi F A & =1 F:7 Figai) |

sregTaer 4. I
FEATT & FHTARH
[FrEt B fAre@Etaemes afafaaw,2018 #it amer 26 (1)(@)]

fAfve et & =5f, R i s & fow feafaemes 8 segsa F Frdwd
frataeme & stfaamat g Fag-aa77 a2 Faiia o7 saifed H ST |

2. AT FTAHA
HATferd T ST aTel FTEFH, I AT ST e T 30 THhE 3
H|TAF FTAFH
*.9. FEFH srater qEeY | 9 HEEET Hiee | T Hiee
1 AT OreaT i & & CIREE] =8 24 144
2 = (@« Fit=) |Taw T 9 _MS 32 256

TATAh A FTAFT

#.9. FHHH srater qEeY T e e | T hiee
FAT H TATADICAL (T
1 N3 ) T a9 1KY 32 128
2 T ® T (Ve HI=T) QL] 1R 32 128
3. Tt FEwH TEOHET ReMAEeN F AqETT ZaTed o9 Hice Heed (HIEHIT) F e 9T g=Hrierd

o ST

AT FEFHT | F5 TISAHA ATHA G | U613 TTSAHH IT 'HH FRFHH i (S0aaeq F1 qrl0e
AT T Z9T 6 o7 s geFa 7T T7 2 8T I8 9 oeff § 0 =9 | UF 'fowT &7 997 6t
faoTaTq & Aqed § | |aF T |TARAY FIAFRT 6 (o7 qTsIaRAt fi A= Jfoat [emgam
2l

(F) =TT FIT TTSTHT AT THCTH TSR

(@) AToFeher: THE T 3T TADE, 905 G AT G TAeAT TF HIT=RT, TRATSIT Hrd

(1) ZEATAT ST ovey Fare / ofifE
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5. ‘fee’ oTex VT TH ATafed AT Hel & qae # el ek &1 XU T aris #i7 9af9q
AT g | ToreT FTRT &1 92T FT & [T a9 Fof ~qAqH hiee Hl Ioold U< 7T TAT 8 | TF
Fiee Ui THTE 0T (AT AT S[ERTHA) & UF He AT YTFesha w1 / hiee F1 & TAH ¢ |

6. Frafa=era Safad &6 are il [RRIer 9% TT A0 Sl FIAFATT TUE 6 ATHIGT o THEET
& TorT FoheT FTIaH 0 0% HY Tl g, GATTET FT qohal g AT 98 Y qohal g AT HiSe I ATeiad
FTHHRAT |

LTS |, IV
AT T HTEAH
[FTSET Bt freataarmer srfarfaam, 2018 Fit g 26 (1)(F) ()]
frsataramer § sregae S aTeT T /TeAH SIS g |
TEATIA . V
eI & ey o< v
FredtT T fars@Eteena =g, 2018 #it arT 24 (F), T=a 14(1) 307 5(T)]
1. Frafaemes avag adis o Mt steaae Eemes warod w9
() Tt =T 3w @t sty e
(@) T TG T AT o=
WEERRGIRERIER]
(%) sra-fawae sreaae e
2. Al & fory oA & gt
2.1 T« o= i @ sfruter e e & oo Feferfaa fBramr FRatia B s
() et FRiSrTetstt s aroor farsmr
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(4) TheT FEe= - g3

(5) T - Af~a [ vee

afafa o9 1 | Fgraar & forw Stet oft straeT+ g, U STHA [AAwst i ST 7Y g B |
FY
TH AT & 1T =6 T g

1.

freelt Freafammet i adtarstt / RRET afga Ut wdrarst / RRET it aageaar # = w747 &Y
Qrerfores ST THHATT TS ] ATLUHT FHIAT ST GHI-HHT T2 T AT ] GE(HA 60 TS af |

Yy afterr / =5t v T, AT w99 91 | F29 / greEar # oo et o @) auy a7
STT=T ST SRTaHF TRUE I AT FIAT |

a7 fafaemedt iy el & #radr & forg ared Sl o A= AT SiY 9wl gEqiaat
reAfores ST STTafHe TUR HT T&d HLAT; 3T

39T 3T T | FTgY & ferata=madt s geart & Rt / v sl To/ror=t & quewer Ta A
ST At R/ et i SRS i AT dT T FA F o7 e F g ATHAT dITE FHEAT |

FIH:

T it TF 5% (7T HH, T i For G207 F&AT FT SET AR T |
sreATeer €. Xl
qE-TTST9AT FIERATIL 6 oy giufaat
[THTEy sfaaa, 2018 T g 26 (1) (TA)]

frataemer Rfvs afafaai aemedl Fom S8 e afafq, aiesias 0w, ariziors aEmd,
HIEHTE FAa e aTUaT qifsh STAAarst, 399 % Jga< ATard, Tg-ITsa=a1 HTAFATIl HiT
FeTar T S 96 | /RS F1 ToT 9, B FAT7 g T AT GeAforw a9 F oy § AT S e
T AUw (A(T) AT & <X T TS areer g |

RE) afafa:-
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© N o g A w0 b

(1) Frate=meT F ag-area=at G4l FEFATI i SEEAT i IThT AT HOAT T TEqEe =69
Hey § A aaw w90

(2) T-F7 & forT aore ST ;
(3) farfSrer sFerat 1 fam e ;
(4) wfTiRraT, sfefarst, gtz vaafes wrefat sy #1 s Fat
sreaTeer €. Xl
i

(e AfAfEE 2018 Y &Y 26 (1) (3) 2 TR 27 (2)

. TTFT, FET | ATATET FATT TG 6 oI FoAdad g7 TATTHR T/ "9 T8 «Ofwdi 1 T30 37

FAS T TTAT FHT |

TiFe AT AT 6T AT o 7T IF &T07 HIT ST AR 1 q1 R

qrFE, % AT FATTd G0 Taed Aihat 2l |

T, FHHHRT TUE FIT FHI-THT T TAT STAITGT AL ST et T 91 SR |

TiFe<, AATET AU FT TG G AT ag TIHIT T T AT HT |

TiFe<, I A AT 6f Tafe o Faafd g Fa<h g il g0 Ggraar T&T af STt |
TETIF T, FEHE TUE T GHI-THT 2 TAT ATANT T AT FEErat & 91 g |

i o ITE ATATHA & [t HT Ieeaa F71 GA19 o S AT qRfefaqa UF arHal § Jonr
ALTTHATHS HATS I I i T |

9. Uf¥Fa;

10
11

12.

13.

(i) BT FHET § AT T R 49T,
(i) FARETT 7 AEF ATMTEARAAT & FEAT H Udhd & (0 [FaEd F&7 IS0 S8 qU1ed,
FAATAAT, Feg FAT Bl [AAATHT LA & A9l T T FTeAT FIAT,

(iii}) STTLTHAG AT T FeATSA  qTE § TTHRH T2T THA FAT, TTEAT R TR HT 3T TATT e A
T FIAT 9T FAT 0 AT qF / TR weed #f FRrier F33m | Sgr A sraed 777 gf, TiFe,
i & form erafa a7 srqemas AT w1 STE i ST 9, i

(iv) BT o TIAT AqeTEATHT FHATe!  HaTerd THT 9T ST FHe |

. Taeata=mer e § FTA sgaet s Purfa & gag § Tt ST T9TET % 979 9% aA70 TET |
. ST ITH Af<h g

(i) SITATET AT FIA 6 UH A §, FAATG! Fl (Hetad HAT AT L FHIAT, ST AT FIET IHh T
ST T 1 A7 oY 37v =31=F g7 39 qi=ra ham 13T a7 39+ ¥ 3@ 2,

(ii) ToRET =T 1 srfashaw a7 9T a% Aeferd a7 e FHAT, 9T
(i) STATAT ST ST FHT-a97 9 et T T

AAATEATHE HLATS 6 THT HITAT |, TGl ATHA [ T@ ATAT TFeL g AT & 19 3° HATe Hild
Fr Taed of<h | ATIF TST FRATS il ST il AE@LHAT &, dgf =8 THAT FIATS & (1T FqATET
TqrafT T AT |

farzelt It & FgmEaT (AiST )
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14, qre
15. Tersafa=mers &t gafr &1 dwer
16. WY, =T UH g9t F1 F3T AT FoAqfa a07-a97 9¥ [Hafea B s
FEATET G, XIV
S, = Fedror
uATEy AfafRe, 2018 # 4T 26 (1) (Ta) () T4 ariwer 35 (1)

1. S, I FTT A ITRA | AT UH THIRUE TRae & s B o, S o aafa $iF
frerer ¥ FEEET giug g feafaenes § vEiteue T F w T § #7570 2 99 B aq9T
2T 3T 9 A% % €T § 9T a7 o FAAT % AATAT I AT FdAeAT HT (Mg HT AT FIHRT
gfug g7 g w<r i gadrst & ghar g |

2. S, ST FATT F&IT % Al F ATHTT FAT0T G2 LT N ST 3% Ahed & (A i fFwma &
TR A gl S, I Feanr feafaemes § waart difas, amie, qesias siv wiae
STHae o HTeH F T I294T il T ST & o0 ST 6 ST THA il F@1aT < A0 TITE HT |

3. S, TTH Fe AT AT & F AT T HaTad THT ATHAT 6 FATTT 0T HGTAAT HT 3T THT oTf=pas
T TART 3T S AT FIT S, BT FHEFTIT I AT T 7 Fd A1 HT TTAT HT

4. =7 Y FIAT F AATET, S, BT Fed 101 (AT ia=merd & T ot AT 3T THRISAT o AT
qust 3T wHea T # Referted qTHet F G99 § FasA ST FIAT T ASITe e

%) ferafaemer & arex afers 22 =i g9 iz @ wfafafdat & arnfiard * foro giearsr it sawer
FT;

F) BT ANIGT & T ATHTS Y FTER i T T&T] FT SATATSTT T,
) feafEa=Ted § S S3ad ST 394 HAHATT;

) BTA-FrerT T,

T) SEIaHE grEl G gEEar #9 ;

=) o A7 farger § = sremae F forw gt 3 ared giAemd qgEAr FEar ;
) FETEA Y ehcaT 9470 TodT HEATUAT ;

) T T ;

) wige gt &, 7T w1 81, BT srawT ya w5 )

) Ferafa=mes Tomas ST gl & S+ 90

) BEA-GAAT HAT;

T) BTAT T AE@THT A,

T) 97 30 / AT fAgent § S== sreaae % forw wret 3 arey e qAar wear;
%) 7@ =1 % forw st qwmg deet afafatfae,; s

T) FATTT FTT SATEFA S AT THTIT T ST FHT

5. S, =T Fearor faafeemea ° g & " i AfS T vadw s F sraeasw Fewon #w+ R
TET |
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6. HATAT-fUaT/ sTfraTasht v GgrEdar ST qgAN i raeTERar arer Rt off amaer F "9y § 9 (s
FIT), FTAAT 6 ATAT-(0qT/ ATHATAHT AT HATE FT THaT g |

7. S (A FeAror), T T "etera asft g2t F org sraea wrears 3 |

8. 9 (I FeATn), 39 FA<hia e F forw Sredew gnm e saw gt i afafast 3 g=me= 5
o s e 21

9. T (I FAT), TAT & HFAT F FT FEM 7T BAT 37T BIAT & ATHAT F FATHT ATATEA
AT ST o= iRt 1 9257 grm |

10. 9 (T FFATON), 39 AT F ATHAT T FATT HI TG w0, B ow & eqm= a7 &
ArFeTRAT g A7 ek sr=er s wiafatast feateeme & B § 78 € a1 Feafemes § s+=h
fAEaar & 79 g it §9TEET T8l 2 |

FEATIT . XV
T % et i afEaar s &
[61T2T 2 (TH) % |1 9050 14 (5) (31) =¥ Tauagsens 2018 St =T 26 (1) (31)]

1. 99ET :

gt 14 (5) () (i) 7 (iv) F T8q ToET BT 0 Fa& it & erar, IRam 14 (5) () (v) F agd

fAeferfea foramT & gae7 gi:

i. FrafEemes % v (e S 9T § 9210 S 9T §9g 31 G9ETE GuAt § [ g, S
AT &7 F AT o TorT FAafd GIT ATTHT FohaT ST Jerd o UE et off foreqss v 21 e
EEIPEE IR RS R EIECEHRERIIS I

2. AgRe:

i, o fasmrTeer FY e Ferata gy e aut S datd & fore =T & Tread F 6 STt gerd
& AT & Faed UF TRET § AT Fe ATRAT Aal g, af [AANTeasr w1 IHaY Jfs &l al, 3
T = wEue TrRae | °, g BT Srow | uEr Rgie i gEer wewl ahue i &
STTOAT |

ii. TrAmTTeTer A a9 it srEter F orT 9 gToT T 3T ag A h & o 9T g |

iii. o % wpE &t RgRE 71 9T % yqE F 98 @ret g 97 A7 S99 9t w1 wq@ gran g ar
FAT AT AT AT T o7 FO0T F AT T AIT FATAT F FHAAT FT ITAF F § 7Y
ZIAT g AT FIATAT o FHAAT HI UH <k G AT ST ST FAqTd g7 AT & forw g o

ST |
3. erfaaat s
CREIUIED LS

i.  favmTeRe, OWTT ¥ sETRfE W@ g % AT [AHRT T O SAeqAT dIS hl aodl il
FLTAAT T,

ii. AT % frerent & wTeAH | FATEEH, TRLTATE 3 hiee § STqemad a9 T T,

jii.  TEraTT ZIRT TreAvr T F e F AT SrsHe T I |-
iv. T FTE ST G ATAT IS o [0 I AR HIT |
v. T i ot aheret i AL S FEres w |



[WTT [II—ETE 4] HTL T (ST TETLTI0T 23

vi.  FEAT FT TSt F7 AT aiE geatew, Al B ATy Iuteeta s #1 Rere @,
ST qeATH HIE FI AATF FRATS & [T TLHEAT FIF o I TAT F6T ST |

vii.  faamr § forerent w1 U =T E S AT F "ted w1 % o sraeT s g,
viii. TART § TreA0r ST STEETT F gHeaT 3T g F forw ScvarT;

ix. faremr 3 foreqor s A=t o gt % e i e gefa e F S A za foreqor-
ST et fre o At 3 s #T,

X. T & REFE, SUHRI T BT 7 At eashre™ i TEdaehi & o0 A,

Xi. 9T F I97e FT HHTAT FAT

Xii. TEawT ¥ GEtaq sta=Ew / IREEH / srearaert s A=t F squred & forg Saeer; o
xiii. At ST FwrweTT Aty afvoe, FEEET oftwe a1 iy g |/ TU s s

Faeal T ITAT FHLAT |

= AT § TRHT aTd g g AT Ferd i U T of Hehd & ST Hag / HOATSAT T T A AT
TRHT 1= STHTETRT HE &l & %A o (o0 39T 2l |

HEAT . XVI
el & S B rfRat S R
[THTEy sTfafaae 2018 & &1<T 4 (3) & AT qioq g 11]
1. TFA &SI A & THE g A T H A0 3T AT F A1 & Ga1aq i @@ 6 oy
SR T |
2. A FEA

i. Tr¥RT So@l AT ¥ R HOFEATIA ST AGEIT FAL HT A ST AW AR T e
FAT;

ii. % o 9T/ @ emae A A7 w5 afqfd, S ot arer g, & dF § 3ufead @ i
T I FT ATAFRIT R TErq S AT Hild HT ATAFRIT Al g, A 19 dg IHH 927 3l |

ii. T STEeTRATTATE ST Faor foreqvr ofix srqeene & a@rar a1 3 A9 nenet F areaw § & §
AT FATT TG,
iv. FarsTRITeet & wrea® | FeATshi # AqTHA qA1T T

v. & geaied Sa [RgiRa frar smo ar adte #1 $iw s=reE, SEinae 91 a6 § Sl 6
gufearfa 1 RS T,

Vi. T FqTE AT FATF ST FEAFATT TRUT FRT T &1 F99% F q9=a7 § Ry 71U [ &
ATHTE T & g1 & qag | frafazmars St adearsti S sraedr F3T;

vii. T $fiT T & "atead sttt / afif{Tet / sreraert siw Rt F amEgEt F S &
forg IeazaTT;

viii. TH TS FT T AT SATLAAT FIAT ST AT I S5H1 6 HAGT L@,

ix. STgT AT ATTF g, AT AT ATL-AATEATHF TUA 3T ATEHLTT AT TETAT & o [0 FaH
IS,

X. T AIE F FHAT ST AT FT THATET T4 % o7 FgH 35T,
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xi. Frataemes A F 3 AT F a1 sifaw @9 & quur & fore Reiia o= § 9o
THAT 0T AT TS TR e 3T HR(eTd e o [oT0 IJca<arad T,

Xii. THA AT IHF TeH ARIEHE THISTT Fl AFIEHE FIAFATI HT AN TEM & [T AaeTH: FH

FLAT;
Xiii. reAfOreR ST FEAFATT TR, FIAFHN TRUG AT FAITT FET 3 AT TT T AT Feadodl
AT FAT |
TR |, XVII
S afafa

[THTEy sfafaa, 2018 i 9T 26 (1) (T)]

1. Frataame % 9 & us aEfa grft 5" S aff\fa & =9 § s7 S S [Aefeted artae

g
i, FAdd - A

ii. TR 6 THT ST - g

iii. T - ATt
2. %

TH G & w1 [T i

i AT T&TH Fed & o Sefieae 1 99,

ii. SARTgrr aeRet & forw foversnt & wfafagie i Rrorfer e,

iii. LTSN % HATAT T IAeh TUTHT 1< | [ AHAT 92 6= Fe AT,

iv. TRl & FIAHLOT H FI(OT TTATT A0 ATAAT ST T dlef ail AqTEa = ArHat 9%
o= AT, qor

V. T8 &= "t 9 T F31 (g FEaR 9Rug g 97 ST 9961 § 7 TAaid g Sared
T ST FhaT 2

3. 5
it T 924 FATT o ATAET & TS FIT JATS JATUIAT|
4, FIH :
AT T FHITH THH TN 0l T G&AT o 3ATel H HF A5l T |
5. &4 % 779
F5HT & qETe & e zae et @Afagat g Raiia B s
TH ALATY § Tt a7d o I gU ot Torata uH Foi of @ad € ST Hag / HSATSAl Al 5 e e bt
= SAHATHTLOT {1 T BT o6 (oI 97+ 2l |




[WTT [II—ETE 4] HTL T (ST TETLTI0T 25

AT &, XVIII
e ARG
(T sterfeae, 2018 ¥ &TT 26 (3AT) #i¥ aRfAgw 28)

TR T A o IEeT | TeATT THTG UHT AT 37T T 92 AT TR IT SITUIT ST FHTA RS 9ug /

FAUTT GRT qF AT ST FhaT gl <eid GHg Haay & ga< 9q7g AT FATdqad / FAqd & &g
g et v ardg &7 i BT s asar g |

1.

faere dreri qwrE

uF 9w erta AU 9 9T A AT ST @ar g S|r B Fwrw 9iue g ahhar F
ATETE AR ST T FeA o 322T | AT A0 HAFHATT TS i fowrier a2 @y affeataat
H oeg T e e F 3T A Er |

et THTE § Freataemes & M wivae arfee g gt sta sufea gf, a9 Rt a9 *
o e faemer™ T ST THTE! 6l STeqeqdr H |

AT

ZTEATT AHTINE o ToIT HaTerd Tl SATSRTRAT il 51 o [oIT TSTETT FIET AT HATE § FH &1 Al1eH
Tel oo ST |

Tated ATAFIT, TH AISH & T, KT THIG 6 T AH TG Fl, STl ST Tl ThAT H7 Th
FIHHH ST FHAT |

o Iwiteamt 7 sifaw dreria THTIg & 978 aT JuT | SAIAT It & 8, F <A qHg # v
2 % forT ar g |

Ford o et o o § <Yetiq @\ AESa Jal AT Srar g, af $ddaid 39 a9 § a6
SEIEET o Fa9T 1 31 qaterd St # srqufeafa # arfeepa wa =i RgiRa o & e .
T=RfT ST 2 o forw |eqw g |

EICECR

=37 & forw Sefiear &1 Meia goF & a1 e €9 9 g 99eie § =B § @30 % o
gt Tt & gger 77 389 qgo et srae daferd stfeemT w1 Teqa HAr gl UF avqfT S
ZEATT AN | g &7 | SUTEAT g | q7Y §, Sre FATAAd 1T Iehl srqaredta # =t
A ST &Y It RRET i aier Feas g Maiia gqoF F e i i w97 @4
STTUATT |

I

ZeATT AHAIE | Ffaas &9 T % Aqureata § =B o= % o eow Frataeme grr ax G
STTUATT |

EICEA DI

e BT Seara aarE, T Steiq aRig § eI i AUt / A fhd T F T TAI e | A ST
qHAT g |

ZTEATT THTIE § 39 ATHAT &l Toivg A19= =T T=19 it ST € Ivg TeAqTd 3T 396 FIT ATTHT <R
FTT Y& il JTUAAT

SrexfOreR JrerT :

ZreATd FHTE & foru feafaeneT & et qrems rafEemes gy Raita @i smoefh e
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3)

4)

qURIE | etaar g arer vt frafeeme s [fee st s&faa =t & oo o qaafors
TrTH et ()| Forelt off U IiEETe FT <reATd 9HIg ° Y99 Ael (&A1 ST Sy feeatawna T
grar fRatia st derfors drems § 721
2reATT THTL G THAT
ZreATT AT hf ATehdT, ARFHT % s et & S
T AT § T 919 % gia gu WY Ferdfa UH AT of " § ST Hag/ HSATSAT Fl T FA ST
ToRHT 317 STHTETRT {2 &l 8 % o (o0 Sa9aqF 3 |
FeATRer /. XIX
I Iefte & I Garwor, e oix fRaror
(TATHT Sterf=aH, 2018 #iT &1 26 (TH)

e G faataamera Aigarst & fars aft T F 99T F I & o Tiaag 2R 91 A [
ToraelTerar sfiT AT AT % Segad &l (39T § Al FEH ISTUIT |

AT TRTT o o7 FdTeheor ST FTdeer Iedie il TFRATH o o0 FihT Few ¥ AL Tme 37 &

forg, ferata=me & o= e de=at aret uF qaig afd Rt

F) oI Afen, DA § w9 § w7 a7 qigare g, Frataemes F forasi § & gofa grr [y o
ST, Afsaw Tigar aaeT weqey g |

q) U =ARE, S T uw qfZer g, Sre GrafEemeas F de-forgor #d=ntat & &, Thmer g
TR foha SToa)

) =¥ A, SFH § uF qigar gun, Gatasmea & g § 9 9 g S a5eadd, (I
ATHer) T FERTTer 9% Feqia gIer ATtHa o0 S|

o) AT Afeed, *oRr sraria qei T ararees @F| ¥ I 47 G990l §3sq i TF qigar
stafater & Ferata grT g BT s |

T) FTAITT G 1 TRUR | TF AT<h (HF<h a7 ST |

TETET ST HEET UG T¥ FIAATT T FIA il (A1 | &7 a9 il FHRATATS AT FAITT FIET GHI-H0T TT

FreTha gwamaty % o 95 uw a9 @i |

oftd wfafa fFrafa=mes & Farafa & AqaeT & a8 Fa0

F) ToiT e AT, T I ST o T sraria BET % o= Ficdt 6T Twame i fHamor & forg
e Ty 9 fafRe F;

) A AT FT GETET &A7, OE-GaRIE F G FLAT, ATl & (AT HITHT FT TG91H FAT,
AigATAr o A Icdtee i T s AT &1 ThAT T It TET FXT;

T) FEEIA I ATHIEAL 3T TaeT Haeli o (o0 U FHT0 3T AT arara<or a1 & ol
ATITF IUTT FLAT;

) CT-smeTia ATATE T A i & a1 § rataamerd & g, FHAETAT o7 feAant o
gagasfter amma F fore smreswar st Rrr-gadwor #Ewy, afafasarm @i gfoemor
fRSTE 3T saferd FT;

T) WAt & s A9 ST AT I df THATH 3T AT F I2eT F T, ARG 37
TETIAT il ol SAATEAT FLAT;
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6)

8)

) N, FHATRAT Y fAeataames F foreeht & &= sy =T 7 sag fi At v fRer-
fAert &7 ST AT,

T)) T FATAT FAT 3 sreamaer F sraemat &1 Stua Rorfén e ferat % e & Arers & qof
& & AR 6T ST €

) FEEAA IT AT IAIST & (AT Teh A SRiad Hd ST AN A 6 (70 THT FHATAT
TAF e AT SgAW AT AR A Q@ FY =T

) FOH H AR G897, AR TqTT S AT IcdTed 6 el S Ficd T AeH-UT0T F09 o ST
forsrraa \fata 1 7reer #7139 3 39 Faror F o sroet Rrrfer e i g 3

T 5% (o7 I gaiyg afafa & geedi § T e grm|

I Icdted & g fOwmdt & JamEt e gora Faga & o, GaEsmes & uw GaEemay

forwTra wtafa () gt e et aaer g

F) TAITd GIT H<h foh0 ST arer of S |9 o 9aeat § & U, ST o7eqel g |

w) fersafammer & forerent (700 & w0 = wigersh) § & gorafa g A e S arer 9= =1t |

M) et % fe-foverr (e wigaT) FH=TRAT § F &7 SAREAT A T g ArtHd AT ST
gl

q) UF GG g &l frafe=meas & U § ¥ =T ST,

T) FITIEA ST HEE &7 qY [ AT (1T 9% TZ0T A, AT 3T 9T T A qF FAdd g7 997~
a9 Aot foraT S |

forsrTra |t & e Mot afaeRTe 3w idsy gh:

7) frataemea & et g, 8=, e, 99T J=rar g 99 Scfieq & foors FataemaT &
g & / 7t Frataamea & Gt oft s =t & |, FHEAr S feet ¥ fawad
R

9) faeafamead & afgwial & sqag g & F aed = grr 919 3cfisT F W § SuE
AfEFIRAT & AT fOFEd a5 F3d & o qaeq® wears 4% &3, S99, T s 3T
Frata=meT g swag =i g,

M) FT ICHET & a1 | THIar 1 §7 o, 7 =are #7, Tiedi & agraar siz Fawor yam w7
T I ST 7T FILATS HT 0l (HRIeT Y5 AT

=) B / forersn / Se-foreqor et & FHATRAT / |HaT T&TAT 61 TTEIHE ST1= 6 a1 oTq (Hohet
& SATETT T F&d T (T a1 g0 A § ATHA 6 (GeATh T SAT= 1 4 H7 F= 7T |

I ITATEA | 29 a8 & dAAiT=d T4 SAFgT TR T (AT H¥er a7 Afgars & =7 #):

M) AT Feeft fevft ;
q) AT o= / Teeie / Jafea A,
T) AT TFA H Fle AT AT AT, I IT GL-H TG A= |

ART Ter F1= 3cdfiew #7 foraa forfaa a7 wifes &9 & € Faafa a1 eger a1 fawmg gt 5
et geer AT T gFar g |
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10) e forwraa wiferss =7 & & At 8, a1 forswrra afefy & gt § ¥ s g fofea =7 8 a5
SRt i forwTaashat grer T€r ST e forRraeat g gEareaRa f STl s geew g

sfagearertia i SITusf |
11) Forfera =9 § a1 &t 12 forrraa it st= % forw forrraa afafa v 9o fe= s

12) T |HTT T Tl &1 AT 98 STFd TR AT R, TI7d, [OrRmEashar e sTrsg=s
affRerfa & smeme g whrar FReifa waft )

13) St AT ST TiRaTsti o Tgd SIS sl SO ST ATHhide AT % (HEial & Jged gril |

14) Fr=THRF ST T THTE & HIa S R oY 36 qad i arg F a7 Jed & Sae g2 g1 ST |
Tfe Tt (FrafEremer e afaf) 1 o o aae F e 9 w1 RaeET seragiia awmar
g, a1 =& ot = § 1 frar ST, ST e i g sEfar 9z s o adt € )

15) Traer Y AT F e uT, FreafEemey o atafe Rt

F) ferafeame & FH=TRAl & qed |, Erafasmes Rt F Sqan &2 oY 991 afed AqemEdT
FEATS T EIRTTT;
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NOTIFICATION
Imphal, the 18" January, 2021

F. No. NSU/Ordinances/2021.—In exercise of the powers conferred by sub-section(2) of Section 26 of the
National Sports University Act, 2018, read with Statute 36 of the Schedule to the National Sports University Act,
2018, the following Ordinances approved by the Executive Council dated 18th January, 2021, are hereby published
for general information:-

ORDINANCE NO. 1
ADMISSION AND ENROLMENT
[Section 26(1)(a) of the NSU Act, 2018]

1. Admissions to the various programmes of studies shall be made by the Admission Committee of the
concerned School comprising of the Dean as Chairman, Heads of the Departments as members, two
nominees of the Vice Chancellor out of which one nominee shall represent the reserved categories. (if
possible, one woman representative should be included in the Committee).

2. The number of students to be admitted in the Schools of the University in the coming session shall be as per
the allotted seat for various departments of the schools. The enhancement of the seats of various departments
is subject to approval of the Academic and Activity Council.

3. The minimum eligibility criteria for admission to various programmes offered by the University shall be
prescribed through the University Scheme on Admission approved by the Academic and Activity Council

4. Application form for admission to the various programmes offered by the University shall be as prescribed
by the Admission Committee from time to time. The application form shall be accompanied with such
documents and testimonials as may be prescribed in the University Scheme on Admission.

5. Admission of students shall be made strictly on the basis of merit through All India Common Entrance Test
comprising of written test, viva, physical fitness test and game specific skill test or a combination of them as
prescribed in the University Scheme on Admission.

6. The last date for admission to the various programmes offered by the University shall be fixed each year by
University in accordance with the Academic Calendar approved by the Academic and Activity Council each
year.

7. Reservations:

7.1 The reservation policy of the Government of India, as given below, shall be applicable to the Admissions
in the University.

Reservation of Seats

Category Percentage of Reservation

Scheduled Caste 15

Scheduled Tribe 7.5

Other Backward Classes 27

The wards of Kashmiri Migrants and Kashmiri Pandit/Kashmiri Hindu | Post Graduate Courses — One seat each

Families (Non-Migrants) living in Kashmir valley (Supernumerary) Under Graduate Courses — Two seats
each

Economically Weaker Section (EWS) 10%

(Supernumerary)

7.2 In all the programmes 30% of the seats will be reserved for women candidates. However, if the seats
reserved for women candidates do not get filled, these may be allocated to male candidates.

8. Direct Admission:

International athletes and High Sports Achievers may be admitted to any undergraduate and postgraduate
programmes offered by the University in accordance with the criteria prescribed in the University Scheme on
Admissions.

9. Admission of Foreign Nationals/Non-Resident/Persons of Indian origin shall be regulated in accordance with
the guidelines issued from time to time by the Government of India.
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10. Counseling:

After a merit list is drawn based on the All India Common Entrance Test, the students may be offered
admission through the process of counseling and after fulfilling such other requirements like verification of
documents, medical fitness certificate etc. as prescribed in the University Scheme on Admissions.

11. Admission will be granted to the candidates at their own risk and responsibility as per details furnished by
them. If, at any time, it is noticed that the admission has been obtained by giving incorrect or false
information or concealing information or oversight, the admission granted will be cancelled and the
candidate shall be asked to leave the University.

12. Every student admitted to the University shall be enrolled on receipt of prescribed fee and after following
such procedure as prescribed in the University Scheme on Admission.

ORDINANCE NO. 11
ACADEMIC CALENDAR
[Section 26(1)(b) of the NSU Act, 2018]

1. The University will publish an Academic Calendar each year with the approval of the Academic and
Activity Council.

2. Each academic year shall comprise of two semesters viz. Odd and Even semesters. Odd semesters shall
be from July to November/December and Even Semesters shall be from December to April/May. There
shall be not less than 90 working days which shall comprise 450 teaching hours for each semester
(exclusive of the days for the conduct of University or semester-end examinations).

ORDINANCE NO. III
PROGRAMMES OF STUDIES
[Section 26(1)(b) of the NSU Act, 2018]

1. There shall be programmes of studies in the University for Degrees, Diplomas and Certificates in various
Schools as decided and approved by the University authorities from time to time:

2. Programmes offered:
The programmes on offer, their duration and credit requirements are as follows:

Under Graduate Programmes:

S1. No Programme Duration Semester Credit per Total credit
semester
1 Bachelor of Physical Three years Six 24 144

Education and Sports

Bachelor of Science ]
2 (Sports coaching) Four years Eight 32 256

Post Graduate Programmmes:

S1. No Programme Duration Semester Credit per Total credit
semester
1 Master of Arts (Sports Two years Four 32 128
Psychology)
Master of Science
2 (Sports Coaching) Two years Four 32 128

3. All Programmes shall be run on Choice Based Credit System (CBCS) as per the UGC guidelines.

4. All Programmes shall consist of a number of courses. The term 'Course' is applied to indicate a logical part of
the subject matter of the programme and is invariably equivalent to the subject matter of a ‘paper’ in the
conventional sense. The following are the various categories of courses for the both undergraduate and
postgraduate programme.

(a) Theory: Core Course and Elective Course.
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(b) Practical: Major games and Sports, Indigenous Games and Sports, Teaching and Coaching Lesson,
Project work.

(c) Internship and Dissertation/Thesis.

5. The term 'Credit' refers to the weight given to a course, usually in relation to the instructional hours assigned to
it. The total minimum credits, required for completing a programme is mentioned above. One credit is
equivalent to one hour of teaching (lecture or tutorial) or two hours of practical works/field works per week.

6. The University may introduce, modify or discontinue a programme or modify the credit for semester on the
recommendation of the concerned School Board and with the approval of the Academic and Activity Council.

ORDINANCE NO. IV
MEDIUM OF INSTRUCTION
[Section 26(1)(c)(g) of the NSU Act, 2018]

The medium of instruction and examination in the University shall be in English.

ORDINANCE NO. V
SCHOOLS OF STUDIES AND DEPARTMENTS
[Section 24 (k), Statute 14(1) and (5)(a) of the NSU Act, 2018]
1. The University will establish the following Schools of Studies in a phased manner:
a) School of Sports Science and Sports Medicine
b) School of Sports Management and Technology
¢) School of Sports Education
d) School of Inter-disciplinary Studies
2. Assignment of Departments to Schools:
2.1 The following Departments shall be assigned to the School of Sports Science and Sports Medicine:
a) Department of Sports Physiology and Nutrition
b)Department of Biochemical Sciences
¢) Department of Sports Psychology
d)Department of Sports Biomechanics and Movement Sciences
e) Department of Preventive and Rehabilitative Sciences
f) Department of Sports Medicine, Disability Sports and Adventure Sports
2.2 The following Departments shall be assigned to the School of Sports Management and Technology:
a) Department of Sports Management and Digital Media
b)Department of Sports Technology and Architecture
2.3 The following Departments shall be assigned to the School of Sports Education:
a) Department of Physical Education
b)Department of Sports Coaching
2.4 The following Departments shall be assigned to the School of Inter-disciplinary Studies:
a) Department of Languages
b)Department of Sports Sociology, Peace and Development

3.  The list of aforesaid Schools and Departments thereunder may be modified from time to time with the
approval of the Academic and Activity Council.
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ORDINANCE NO. VI
THE BOARD OF SPORTS STUDIES
[Statute 15(2)]
Each Department shall have a Board of Sports Studies comprising the following members:
a) Head of the Department: Chairman & Convener.
b)  All the Professors of the Department (ex-officio members).

c¢) The senior most Associate Professor and the senior most Assistant Professor by rotation, to be
nominated by the Vice-Chancellor.

d) Not more than two teachers nominated by the Vice-Chancellor from amongst the teachers
teaching allied or cognate subjects.

e) Two subjects experts not in the service of the University, to be appointed by the Vice-Chancellor
on the recommendation of the Chairman

f)  Not more than two experts, to be invited by the Chairman, in case need is felt for such person for
inputs in specialized area.

Terms of office:

The term of the office of the members of the Board of Sports Studies other than Head of the Department and
Professors shall be 3 years. However they can be re-nominated.

The Board of Sports Studies shall ordinarily meet at least twice a year and on such occasions as may be
determined by the Vice-Chancellor.

The quorum for the Board of Studies Meetings shall be half of the total number of members.

In the absence of the Chairman, the senior-most member present shall act as Chairman for that meeting.

ORDINANCE NO. VII
FEES PAYABLE BY STUDENTS
[Section 5 (xx) and 26(1)(e) of the NSU Act,2018 ]

The Executive Council on the recommendations of the Academic and Activity Council shall, from time to
time prescribe the fees and other charges payable by the students of the University.

Details of fees and other charges payable by an applicant and students admitted to different Programmes of
Studies shall be specified in the Admission Brochure / Prospectus issued by the University from time to
time.

A student shall be deemed to have been admitted to a Programme of Studies only after he/she pays the fees
as prescribed.

Due Date and Penalty for Delay & Default:

Fees and other charges, for a Semester shall be payable at the time of the commencement of the Semester
and shall be required to be paid by the students in full on or before the date fixed by the University.

In case a student does not pay fees on time, he/she shall be liable to pay a fine as follows:
a) 10% of the total fees due for the first 10 days
b) 15% of the total fees due for the next 10 days
¢) 20% of the total fees due for the next 10 days

In case a student fails to pay his/her fees within 30 days from the last date prescribed for the fees he/she
shall be considered as defaulter and his/her name shall be removed from the rolls of the University.

The Vice-Chancellor or on his/her behalf any other officer to whom this power is delegated may, on the
recommendations of the Dean of the School concerned, relax any of the conditions for payment of fees in
special cases provided the student concerned submits a written application explaining the reasons for
delay in payment of fees.

Provided further, that applications for condoning delay in payment of fees should be submitted by the
student well in advance, so that a decision may be taken in time.

A student whose name has been struck off from rolls of the University, due to non-payment of fees in time,
may be re-admitted on the recommendations of the Dean of the School concerned and on payment of
arrears of fees in full and other dues, together with a readmission fees as fixed by the University.
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10.

11.

12.

13.

14.

15.

Provided further that request for re-admission shall be within the same semester and subject to the student
fulfilling the requirement of minimum attendance as prescribed by the university.

In case a student proposes to withdraw from the University, he/she shall be required to submit a written
application in advance to the Dean of the School concerned through the Head of the Department
intimating the date of his/her withdrawal, failing which he/she shall continue to be on the rolls of the
University for the duration of the Semester and shall accordingly be liable to pay the prescribed fees for
the whole semester.

In case a student, after completing all admission formalities changes his/her Programme of Studies, he/she
shall be required to pay the differential fees, if any, by the stipulated date.

Fees Concession for SC / ST / Kashmiri Migrant Category:

Concessional Fees for SC / ST / Kashmiri Migrant students and any other category as per Govt. of India
directives shall be applicable.

Refund of fees, security deposit etc.:

i) Security deposit or caution money are refundable, on an application from the student on his / her
leaving the University, after deducting all dues, fines and other claims against him.

i) If any student does not claim the refund of any amount lying to his / her credit within one calendar
year of his / her leaving the University, it shall be considered to have been donated by him to the
Students' Aid Fund. (Explanation: The period of one year shall be reckoned from the date of
announcement of the result of the examination taken by the student or the date from which his/her
name is struck off from the rolls of the University).

iii)  If, after having paid the fees, a candidate desires his / her admission to be cancelled, he shall be
refunded all fees and deposits except Tuition fee for one semester, Admission Fee and Registration
fee, provided his /her application for withdrawal is received by the Registrar at least five days
before the commencement of the academic session concerned or within five days after the
completion of admission.

iv)  If, after having paid his / her fees a candidate does not join the University, only the Uniform fee
and security Deposit shall be refunded to him /her, provided his / her application for withdrawal is
received by the Registrar not later than 15 days after the commencement of the academic session
concerned.

V) Application for withdrawal received after the expiry of 15 days from the commencement of the
academic session would entitle a student for the refund of Security Deposit /Caution Money only.

vi)  If a Student owes any money to the University on account of any damage he may have caused to
the University property, it shall be along with outstanding Tuition Fee and fines, if any deducted
from the Security Deposit due to him.

Students shall not be issued Hall Tickets or allowed to appear at the Examinations unless they have cleared
their dues and paid the examination fee.

Fees for re-checking examination results:
The fees for re-checking examination results shall be fixed by the University.

Provided that the fees shall be refunded to the candidate if, on re-checking the results, any error or
omission is discovered in the results notified by the University.

Schedule of Fees for the supply of Statement of Marks, issue of transfer, provisional and other
certificates/degrees and their duplicates shall be prescribed by the University.

Notwithstanding anything contained in this ordinance the Vice-Chancellor may take such measures as may be
necessary for removal of doubts/difficulties and to resolve any other extraordinary issue.

ORDINANCE NO. VIII
AWARD OF FELLOWSHIP, SCHOLARSHIP, STUDENTSHIP, MEDAL AND PRIZES
[Section 5(1)(xiv) and 26(1)(f) of the NSU Act,2018 ]

The University shall strive to provide for adequate number of scholarships, fellowships, studentships and
free-ships, for financial help, and also provide for award of Medals and Prizes as prescribed in the scheme on
the subject approved by the Executive Council on recommendation of the Academic and Activity Council
from time to time. These may include:
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= Fee concessions in the form of half and full freeships of tuition fees in each School,
Department and Specific Sports.

*  Merit scholarship where the first and second rank holders on the basis of overall performance
and/or sports performance in every even semester will be awarded scholarship the quantum of
which shall be decided by the University from time to time.

*  Fellowships instituted in the University for studies or research as approved under the norms of
UGC or other funding Agencies from time to time.

= Award of medals / prizes to the meritorious students of the University and Affiliated
Colleges/Institutions for their best performance in various University Examinations and Sports
Competitions.

All Scholarships and Freeships shall be administered at the University level by a Committee to be
constituted by the Vice-Chancellor.

ORDINANCE NO. IX
EXAMINATION AND EVALUATION
[Section 26(1)(g) and Statute 11(3)(xiv) of the NSU Act,2018 ]

Conduct of Examination

1.1  Conduct of Semester End examinations for UG and PG Courses shall be done by the Controller of
Examination in accordance with the Scheme of Examination as may be approved by the Academic
and Activity Council from time to time.

1.2 The Controller of Examination shall prepare and notify examination schedule for the conduct of
examination specifying the date of each examination in accordance with the Academic Calendar of
the University.

1.3 The Controller of Examination shall, with the approval of the Vice-Chancellor appoint the
Superintendent, Assistant Superintendent, Invigilators, Coordinators and such other staffs as may be
necessary for the conduct of examinations and declaration of results and shall issue necessary
instructions to them for the smooth conduct of examinations as per laid down rules/scheme.

1.4  Except otherwise decided by the Board of School/studies, the answer scripts of different semester
examinations of the University shall be retained for a period of three years from the date of
declaration of the results and shall be destroyed subsequently.

1.5  All communication regarding examination shall be made by the Controller of Examination.

1.6 The Controller of Examination shall declare their results after obtaining approval from the
Examination Committee, and Vice-Chancellor.

1.7  The Vice-Chancellor may cancel an examination, on the recommendation of the Examination
Committee, if it is proved that there has been a leakage of question paper(s) or any other irregularity
which warrants such an action.

Examination committee
2.1 There shall be an examination Committee in the University which will consists of the following:
(1) The Vice-Chancellor or his nominee - Chairman
(i) Dean Students Welfare - Member (Ex-Officio)
(iii) Deans of School, to be nominated by the Vice-Chancellor - Member
(iv) Two Heads of Departments to be nominated by the Vice-Chancellor - Member
(vi) The Controller of Examinations Secretary - Member (Ex-Officio)
In the absence of any member the Vice Chancellor may appoint another member in his place.

2.2 All the nominated members shall hold office for a period of three years and shall be eligible for re-
nomination/re-appointment.

2.3 Four members shall form quorum for a meeting of the Committee.

2.4 The Committee shall consider the consolidated results placed by the Controller of Examinations,
approve the same and arrange for the declaration of all examination results.
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2.5 The Committee may recommend award of grace marks in deserving cases according to the Scheme of

2.6
2.7

2.8

Examinations.

The committee shall serve as an Appellate body on all matters relating to examination.

The Committee shall submit a report every year to the Academic and Activity Council on the working

of the University examinations and make recommendations for effecting improvement.

The Committee shall also make recommendations regarding disciplinary action to be taken against
candidates using unfair means in examinations or contravening in any manner the rules for the
conduct of examinations.

2.9 It shall perform such other duties and functions as may be assigned to it by the Academic and Activity

Council.

Eligibility to appear in semester end examination:

A bonafide student of UG and PG Courses, who has been admitted to the University as per Rules, shall be
eligible to appear in the Semester End examination if he/she has completed regular course of study and
fulfills all other requirements in the semester as may be laid down in the Scheme of Examinations.

Clearing and carrying forward the semesters:

A student will be promoted to the next semester and will be allowed to appear in their back
papers/supplementary examination in accordance with the provisions of the Scheme of Examinations.

If any student fails to appear, on valid grounds, in one or more of the Internal Assessment tests, his

performance will be evaluated based on the remaining Internal Assessment tests or by appearing in fresh tests
arranged by the University in accordance with the provisions of the Scheme of Examinations.

3.

4.

5.

6.
6.1.
6.2.
6.3.
6.4.
6.5.
6.6.
6.7.
6.8.

Use of unfair means:

A candidate shall be held guilty of using unfair means in an examination if he/she is found copying
from some book or notes or from the answer of some other candidates or helping or receiving help
from any other individual or keeping with him in the examination hall any material connected with
the examination or failure of an examinee to hand over his answer book to the
Superintendent/Invigilator or taking away his own answer book(s) out of examination hall or in any
other manner whatsoever. In such a situation, the hall ticket/admit card will be taken back from the
student and he/she will not be allowed to appear in the examination.

The use of unfair means in the examination, as reported by the Centre Superintendent along with
the report of the Examiner, shall be examined by Unfair Means Committee (UMC) appointed by the
Vice Chancellor as per para/clause 6.8.

The Controller of Examination shall call upon the student concerned to appear before the UMC on
stipulated date and time to present his/her case in person and in writing.

The UMC shall, after having gone through all documents, evidences and hearing of the student,
record its finding and shall submit its report to the Vice Chancellor with its recommendations.

On the recommendation of the UMC, the Vice Chancellor may cancel the examination of the
candidate and/or debar him/her from appearing in an examination of the University for one or more
years (maximum three), if it is discovered that the candidate was guilty of using unfair
means/misconduct in connection with examination and/or was instrumental in or has a betted the
tampering of University records including the answer books, mark sheets, results charts, diploma,
etc. after giving him/her an opportunity to present his/her case in person.

The name/s of candidate so disqualified shall be circulated to all universities in India requesting
them not to admit such candidate/s during the period of his/her disqualification.

After completion of the punishment, the candidate shall appear in all papers/parts of the subject as
an ex-candidate.

Constitution of Unfair Means Committee (whenever it is required):
The UMC shall consist of following 5 members:
6.8.1.  One Senior Professor as Chairperson (to be nominated by the Vice Chancellor).

6.8.2. Two Professors / Associate Professors as Members (to be nominated by the Vice
Chancellor).

6.8.3.  One External Member (to be nominated by the Vice Chancellor).

6.8.4. Controller of Examination as Member Secretary
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7. Carryover of marks of theory, sessional project, practical examination (theory and activity):

7.1.
7.2.

7.3.

Sessional marks will be carried-over in all circumstances.

If a candidate fails in Theory and passes in Practical, he/she has to appear in Theory only and
Practical marks (Activity) will be carried-over.

If a candidate passes in theory and failed in Practical, he/she has to appear in Practical Examination
only and Theory subject's marks will be carried-over.

8. Revaluation and scrutiny of marks:

8.1.

8.2.
8.3.

8.4.

8.5.

8.6.

8.7.

8.8.

Any candidate, who has appeared at an examination conducted by the University, may apply to the
Controller of Examinations for the scrutiny of his marks in any subject and rechecking of his result.
Such application must be made so as to reach the Controller of Examinations within 7 days after the
date of issue of marks sheet to the candidate.

A candidate can apply for revaluation in a maximum of TWO subjects.

Such application for revaluation/scrutiny of marks must be accompanied with a fee Rs.1000/- per
subject respectively.

The result of revaluation/scrutiny of marks shall be communicated to the candidate through
notification.

Scrutiny will be done only to see that the marks awarded to various answers have been correctly
added and all the answers have been assessed by the examiner.

In no case, the revaluation/scrutiny of answer books is done in the presence of candidate or any one
on his/her behalf, nor will the answer books be shown to him/her or his/her representative.

If as a result of revaluation/scrutiny, it is found that the examinee should be declared as having
passed or placed in a higher division, the result of the candidate shall be revised accordingly.

The detailed rules and provisions for Revaluation/Scrutiny of Answer-books shall be such as may
be prescribed in the Scheme of Examinations.

9. Grace marks:

The Vice-Chancellor on the recommendation of the Examination Committee may award such grace marks to the
students as provided in the Scheme of Examinations.

10. Special examination:

Special Examination may be conducted on specific approval of the Vice Chancellor for those students missing
examination due to Inter University, National Sports Competitions, attending the Selection Trials for National
Teams or any other official tournament deemed appropriate by the University. The student/s will be allowed to
join the next higher semester on the condition that he/she will appear and pass in those missed paper/subjects in
the special examination. Date of the special examination will be announced by the Controller of Examination after
getting due approval of Vice Chancellor.

11. Rules of passing and grading:

11.1

11.2

Once the marks of the Continuous Internal Assessment (CIA) and semester end examinations for
each of the courses are available, they will be added. The marks thus obtained will then be graded as
per details provided in 11.3 and 11.4. From the First semester onwards the total performance within
a semester and continuous performance starting from the first semester are indicated respectively by
Semester Grade Point Average (SGPA) and Cumulative Grade Point Average (CGPA). These two
are calculated by the following formulae:

Computation of SGPA and CGPA

The SGPA is the ratio of sum of the product of the number of credits with the grade points
scored by a student in all the courses taken by a student and the sum of the number of credits of
all the courses undergone by a student, i.e.

SGPA (Si) = ¥(Ci x Gi) / Y.Ci

Where Ci is the number of credits of the ith course and Gi is the grade point scored by the
student in the ith course.

ii. The CGPA is also calculated in the same manner taking into account all the courses undergone

by a student over all the semesters of a programme, i.e.

CGPA = > (Ci x Si) / Y, Ci where Si is the SGPA of the ith semester and Ci is the total
number of credits in that semester.
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iii.  The SGPA and CGPA shall be rounded off to 2 decimal points and reported in the transcripts

11.3 Conversion table for under graduate course:

The grades for each course would be decided on the basis of the percentage marks obtained in the
end-semester external and internal examinations as per following table:

Percentage Grade Point Grade Description
85 & above 8.5-10.0 o Outstanding
70-84.99 7.0-8.49 A+ Excellent
60-69.99 6.0-6.99 A Very Good

55-59.99 5.5-5.99 B+ Good
50-54.99 5.0-5.49 B Above Average
40-49.99 4.0-4.99 C Average
Below 40 0 F Fail/Dropped
0 AB Absent
0 R Reappear
11.4 Conversion table for PG course:

The grades for each course would be decided on the basis of the percentage marks obtained in the
end-semester external and internal examinations as per following table:

Percentage Grade Point Grade Description
85 & above 8.5-10.0 o Outstanding
70-84.99 7.0-8.49 A+ Excellent
60-69.99 6.0-6.99 A Very Good

55-59.99 5.5-5.99 B+ Good
50-54.99 5.0-5.49 B Above Average
45-49.99 4.5-4.99 C Average
Below 45 0 F Fail/Dropped
0 AB Absent
0 R Reappear
11.5 Grade Point Calculation

11.6

11.7

SGPA=

Calculation of Semester Grade Point Average (SGPA) and Credit Grade
point Average (CGPA)

The credit grade points are to be calculated on the following basis:

Sum of grade points of all courses of the particular semester

Total credit of the semester

The calculation of SGPA and CGPA procedure is same both for under graduate and Post Graduate
Course

SGPA is calculated only if the candidate passes in all the courses i.e. get minimum C grade
in all the courses. CGPA is calculated only when the candidate passes in all the courses of all the
previous and current semesters.

Grade sheet/card: A grade certificate shall be issued to all the registered students after every
semester. The grade certificate will display the course details (code, course title, number of credits,
grade secured) along with SGPA of that Semester and CGPA earned till that semester.

12.  Evaluation of answer scripts and conduct of practical examination will be carried out in such manner as provided
in the Scheme of Examinations.

13.  Manner of appointment of examiners and moderators for various examinations and the detailed manner for
evaluation and moderation shall be such as prescribed in the Scheme of Examinations.

Notwithstanding the aforesaid provisions of the Ordinance, the Vice-Chancellor may take such measures as may be
necessary to remove any difficulty.
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ORDINANCE NO. X
AWARD OF DEGREE, DIPLOMA AND CERTIFICATES
[Section 5(1)(ii) and Statue 26(1)(d) of the NSU Act,2018 ]

The Degree will be awarded to the candidates who have successfully passed all the Examination within a
stipulated time period.

The Degrees awarded shall be in both in Hindi (Devnagri script) and English.
The Degrees shall bear the signatures of Registrar and Vice Chancellor along with seal of the University.

If a student is unable to attend the appropriate convocation, he may apply to the Registrar/Controller of
Examination for the Degree by remitting a fee of Rs.1000/-. The Registrar/Controller of Examination, after
verifying the particulars of the application and fee, will forward the Degree to his/her address by Registered
Post/Speed Post. However, with the permission of The Vice Chancellor, the degree may be given by hand.

ORDINANCE NO. XI
EQUIVALENCE COMMITTEE FOR RECOGNITION OF EXAMINATIONS/DEGREES
[Section 26(1)(0) of the NSU Act,2018 ]

A Board/Committee shall be constituted by the Vice-Chancellor on need basis accordingly to
convene a meeting to decide on equivalence for recognition of Examination/Degree for student joining the
various courses offered by the University.

Composition:

There shall be an Equivalence Committee consisting of the following members:

(1) Senior most Dean Chairman

(2) Deans of the Schools Member

(3) One person nominated by the Vice-Chancellor Member

(4) Controller of Examinations Member

(5) Registrar Secretary/Member

The Committee may invite a domain expert, wherever necessary to assist it in its functioning.
Functions:
The functions of this Committee shall be:

1. to examine and recommend to the Academic and Activity Council equivalence of such
examinations/degrees as may be referred to it from time to time including those of foreign
Universities.

2. to examine and recommend to the Academic Council the withholding, suspension or
cancellation/ recognition to any examination/degree for such reasons and such time as it may
deem fit.

3. to consider requests for recognition of examinations received from other Universities and
Institutions and submit its recommendations to the Academic and Activity Council; and

4. to prepare a case of moving application for seeking recognition of Degrees/Diplomas and
Certificates awarded by the University equivalent to the corresponding Degrees, Diplomas and
Certificates of Universities and other institutions within and outside the country.

Quorum:

Not less than half the total number of members of the Committee shall constitute the quorum for a
meeting of the Committee.
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ORDINANCE NO. XII
COMMITTEES FOR CO-CURRICULAR ACTIVITIES
[Section 26(1)(1) of the NSU Act,2018 ]

The University will form various committees/society/clubs eg. Intramural Committee, Cultural
Club, Literary Society, Photography Club etc. to promote co-curricular activities through competitions,
healthy campus environment, hobbies, culture & traditions etc. The committee shall be constituted by the
Dean Students’ Welfare at the beginning of each academic year and will comprise of two students

representatives from every odd semester.
The Committee shall:

(1) make arrangements and supervise the co-curricular activities of the University and frame
Regulations in this regard accordingly;

(2) frame the budget for games and sports;
(3) allocate finances to the various Clubs;

(4) hold contests, competitions, tournaments, athletic meets etc.

ORDINANCE NO. XIII
THE PROCTOR
(Section 26(1) (o) and Statute 27(2) of the NSU Act, 2018)

The Proctor shall exercise such powers and perform such duties in respect of the maintenance of discipline
among students, as may be delegated/assigned to him/her by the Vice-Chancellor

The Proctor shall hold office for a period of three years and shall be eligible for reappointment.
The Proctor shall have all such powers delegated to him/her by the Vice-Chancellor.

The Proctor shall be entitled to such allowances and amenities as the Executive Council may approve from
time to time.

The Proctor shall be the Secretary of the Discipline Committee, and he/she shall convene the meetings of
the Committee.

The Proctor shall be assisted by Assistant Proctors appointed by the Vice-Chancellor for a term of three
years.

The Assistant Proctors shall be entitled to such allowances and amenities as the Executive Council may
approve from time to time.

The Proctor shall have the power to take cognizance of any breach of discipline, and if the circumstances so
require, to take immediate disciplinary action in such cases.

The Proctor shall:
(i) monitor the disciplinary climate prevailing in the student community;

(il)) take preventive steps such as issue of notices, warnings, instructions regulating certain acts, and
other arrangements for the purpose of forestalling acts of individual or collective indiscipline;

(iii) collect relevant facts about the incidents of indiscipline, evaluate the evidence and
decide/recommend the quantum of punishment to be imposed on the erring students. Whenever
considered necessary, the Proctor shall place the relevant information before the Vice-Chancellor or
the Discipline Committee for their decision; and

(iv) issue all orders relating to disciplinary proceedings against students.

10. The Proctor shall maintain liaison with the Local Administration in matters regarding the law and order

11.

situation in the University Campus.
The Proctor shall have the power:

(i) to suspend or institute proceedings in cases of breach of discipline, referred to him/her by the Vice-
Chancellor or reported to him/her by any other person or noticed by himself/herself;

(il) to suspend or gate a student up to a maximum period of two weeks; and

(ii1) to impose a fine as prescribed from time to time.
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12.

13.
14.
15.
16.

In all cases of disciplinary action, where the Proctor dealing with the matter considers that a higher
punishment than he/she has power to impose is required, he/she shall report the same to the Discipline
Committee for suitable action.

Foreign students’ welfare (visa etc.)
Security
Protection of University property

The Proctor shall perform such other functions as the Vice-Chancellor may direct from time to time.

ORDINANCE NO. X1V
DEAN OF STUDENTS’ WELFARE
(Section 26 (1) (1) and (o) and Statute 35(1)(i) of the NSU Act, 2018)

The Dean of Students’ Welfare shall be appointed from amongst the Professors or from amongst such
Associate professors as have a standing of not less than 2 years as Associate Professor in the University by the
Executive Council on the recommendation of the Vice -Chancellor and shall discharge his duties in addition to
his own duties as teacher and shall be entitled to such allowance and facilities as may be determined by the
Executive Council

The Dean of Students' Welfare (DSW) shall look after the general welfare of the students outside the
classroom which contribute to the growth and development of their personality. The DSW shall endeavor to
promote understanding among the students of fuller realization of their objects through fruitful intellectual,
social, cultural and corporate life in the University.

The DSW shall assist the Vice-Chancellor in all matters affecting, students generally and shall exercise such
powers and perform such other duties as assigned to the DSW by the Vice-Chancellor.

In addition to all other duties, the DSW shall perform duties and functions in respect of the following matters
in consultation and coordination with other relevant Officers and units of the University:

a) arrangement of facilities for educational tours and excursions and participation in sports activities
outside the University;

b)  organization of social and cultural activities with student participation;
c) organization of student bodies in the University and their functioning;
d) student-teacher relationship;
e) financial aid to needy students;
f)  securing fellowships or scholarships for further studies in the country or abroad,
g) health and medical services;
h)  student counseling;
i)  special arrangement to be provided, if any, to women students.
j)  liaison between University administration and students;
k)  student-information services;
1)  residential life of the students;
m) securing facilities for students for further studies in the country and/or abroad;
n)  alumni activities ;and
0) Issue of certificates as authorized and delegated by the Vice-Chancellor
The DSW shall maintain essential particulars of each student from the date of his enrolment in the University.

The DSW may communicate with the parents/ guardians of the students in respect of any matter requiring
assistance and cooperation of the parents/guardians.

The DSW shall take necessary actions for all issues related to ragging.

The DSW shall be responsible for the financial transactions in which he/she has taken advance for conducting
students activities.

The DSW will function under the control of the Vice-Chancellor and will be a member of Discipline
Committee and other Committees involving students and student’s matters.

10. The DSW shall report to the Vice-Chancellor cases of students who require special attention or whose conduct

and activities are not in the best interests of the University or who are not likely to profit by their continuance
in the University.
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ORDINANCE NO. XV
POWERS & FUNCTIONS OF HEADS OF DEPARTMENTS
[Section2 (m) read Statute 14(5)(b) and Section 26(1)(0) of the NSU Act 2018]

1. Constitution:

In addition to the members enumerated under Statute 14 (5) (b) (i) to (iv), the following shall also be the
members of the department under Statute 14 (5) (b) (v):

i.

One teacher of the University who is an expert in allied or cognate subjects dealt within the
Department to be nominated by the Vice-Chancellor for the period of three years. Provided that no
such teacher shall be nominated as a member of more than two Departments.

2. Appointment:

1.

il.

iil.

Every Head of Department shall be appointed by the Vice-Chancellor from amongst the Professors
in the Department for a period of three years. Provided that in case there is only one Professor or no
Professors in a Department, the Head of the Department shall be appointed, for the time being, from
among the Professors, if any, and Associate Professors in the Department. Such appointments shall
be reported to the Executive Council.

The Head of a Department shall hold office for a period of three years and he/she shall be eligible
for reappointment.

Pending the appointment of a Head of Department or when the office of the Head of the Department
is vacant or when the Head of the Department is by reason of illness or absence or any other cause,
unable to perform the duties of his office, the duties of the office shall be performed by such person
the Vice-Chancellor may appoint for the purpose.

3. Powers and Functions:

The Head of the Department shall:

i

ii.

iii.

iv.

Vi.

Vil.

Viii.

iX.

XI.

Xil.

xiii.

Be the Academic Head of the Department and shall convene and preside over the meetings of the
Department and the Board of Sports Studies;

Maintain discipline in the Classroom, Laboratories and field through teachers of the Department;
Frame the time-table in conformity with allocation of the teaching work by the Department.
Shall implement the decision of the School Board and the Board of Sports Studies.

Supervise and conduct all examinations of the Department.

To keep records of continuous internal evaluation of class examinations, attendance etc. of the
students as prescribed, and to forward the records of such evaluation in time to the Controller of
Examinations for necessary action.

Assign to the teachers in the Department such duties as may be necessary for the proper functioning
of the Department;

Be responsible for the coordination and supervision of teaching and research in the Department;

Recommend leave application of the members of the teaching and non-teaching staff of the
Department to the Dean of the School concerned according to the Rules framed for the purpose;

Be responsible for the records, equipment and furniture of the Department and the books of the
Departmental Library;

Operate the Budget of the Department;

Shall be responsible for observance of the provisions of the Act / Statutes / Ordinances and
Regulations relating to the Department; and

Perform such other academic duties as may be assigned to him/her by the Academic and Activity
Council, the Executive Council or the Vice-Chancellor.

Notwithstanding anything contained in this ordinance the Vice-Chancellor may take such measures as may be
necessary for removal of doubts/difficulties and to resolve any other extraordinary issue.
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ORDINANCE NO. XVI
POWERS AND FUNCTIONS OF THE DEANS OF SCHOOLS
[Section 11 read with Statute 4 (3) of the NSU Act 2018]

1. The Dean of the School shall be the Head of the School and shall be responsible for the conduct and
maintenance of the standards of teaching and research in the School.

2. The Dean of the School shall:

1.

il.

iil.

1v.

Vi.

vii.

Vviii.

iX.

XI.

Xili.

Xiii.

co-ordinate and generally supervise the teaching and research works in the School through the
Heads of the Departments;

have the right to present and to speak at any meetings of the Departments/Board of Sports Studies
or Committee of the School, as the case may be, but shall not have the right to vote there at unless
he/she is a member thereof.

take steps to promote interdisciplinary teaching and research whenever necessary and maintain
discipline in the school through the Heads of Departments;

maintain discipline in the classrooms through the Heads of the Departments;

keep a record of the evaluation of sessional work and of the attendance of the students at lectures,
tutorials or seminars when these are prescribed;

arrange for the examinations of the University in respect of the students of the School in
accordance with such directions as may be given by the School Board or the Academic and
Activity Council and in co-operation with Controller of Examinations;

responsible for observance of the provisions of the Act / Statutes / Ordinances and Regulations
relating to the Departments and the School;

convene and preside over the meetings of the School Board and keep the minutes of the meetings
of the Board;

take steps to promote modular and inter-disciplinary teaching and research wherever necessary;
take steps and to give effect to the decisions and recommendations of the School Board,

responsible to collect and compile the Annual Report of their Schools in the prescribed format for
final compilation and printing after due approval of the University bodies;

perform any function deemed necessary for the furtherance of academic pursuits of the School or
its constituent academic units;

perform such other academic duties as may be assigned to him/her by the Academic and Activity
Council, the Executive Council or the Vice-Chancellor.

ORDINANCE NO. XVII
DEANS’ COMMITTEE
[Section 26(1)(1) of NSU Act, 2018]

There shall be a committee of Dean’s of the University to be known as the Dean’s committee comprising of
the following:

i. Vice-Chancellor - Chairperson
ii. All Deans of Schools - Members

iii. Registrar - Secretary

Functions:

The functions of this Committee shall be as follows:

i. Selection of candidates for award of fellowships;

ii. To recommend deputation of teachers for International Conferences;

iii. To consider matters arising from conduct of examinations and their results, etc.;

iv. To consider general academic matters relating to functioning of Schools and such other matters as may
be recommended by the School Boards; and

v. To consider such other matters as may be assigned to it by the Executive Council or may be referred to
by the Vice Chancellor.
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3.

Meeting:

The meetings of the committee shall be convened by the Registrar with the approval of Vice- Chancellor.
Quorum:

The quorum of the committee shall be not less than half the total number of its members.

Rules of Business:

The rules of conduct of meetings shall be as may be prescribed by the Regulations in this regard.

Notwithstanding anything contained in this ordinance the Vice-Chancellor may take such measures as may be
necessary for removal of doubts/difficulties and to resolve any other extraordinary issue.

ORDINANCE NO. XVIII
CONVOCATION
(Section 26(0) and Statute 28 of the NSU Act,2018)

Convocation for the purpose of conferring Degrees shall be held on such date and place as may be fixed by
the Executive Council/Vice-Chancellor. The convocation may be held in the second week of September or any
other date convenient to the chancellor/Vice-Chancellor.

1.

Special Convocation:

A special Convocation may be held at such time as may be decided by the Executive Council for the
purpose of conferring Honorary Degrees in accordance with the procedure or for the purpose of
conferring other Degrees under special circumstances on the recommendation of the Academic Activity
Council.

The Convocation shall consist of the body corporate of the University. The Chancellor shall preside over
at the Convocations of the University held for conferring Degrees when he is present.

Notice:

Not less than four weeks' notice shall be given by the Registrar for meetings of the relevant statutory
authorities for the Convocation.

The Officer concerned shall, with the notice, issue to each member of the Convocation, a programme of
the procedure to be observed thereat.

The candidates who have passed their examinations in the years since the last Convocation shall be
eligible to be admitted to the Convocation.

Provided that in case the Convocation is not held in a particular year, the Vice -Chancellor shall be
competent to authorize admission of successful candidates in the year to their respective Degrees in
absentia and issue the degrees on payment of prescribed fee.

Application:

A candidate for the Degree must submit to the Officer concerned his/ her application on or before the
date prescribed for the purpose for admission to the Degree at the Convocation in person along with the
prescribed fee. Such candidates who are unable to present themselves in person at the Convocation shall
be admitted to the Degree in absentia by the Chancellor and their Degrees shall be given by the
Controller of Examinations on application and payment of the prescribed fee.

Fees:

The fee for admission to the Degree at the Convocation in person and in absentia shall be fixed by the
University.

Honorary Degree:

Honorary Degree shall be conferred at Convocation/ Special Convocation and may be taken in person or
in absentia.

The presentation of the persons at the Convocation on whom Honorary Degrees are to be conferred shall
be made by the Vice -Chancellor or by a person nominated by him.
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6. Academic Dress:

The Academic Dress of the University for the Convocation shall be as prescribed by the University.
Candidates at the Convocation shall wear Academic Dress (gowns) appropriate to their respective
Degree as specified by the University. No candidate shall be admitted to the Convocation who is not in
proper Academic Dress as prescribed by the University.

7. Convocation Procedure:
The Convocation Procedure shall be as laid down in the Regulations.

Notwithstanding anything contained in this ordinance the Vice-Chancellor may take such measures as may be
necessary for removal of doubts/difficulties and to resolve any other extraordinary issue.

ORDINANCE NO. XIX
SENSITIZATION, PREVENTION AND REDRESSAL OF SEXUAL HARASSMENT
[Section 26(n) of NSU Act 2018)

1) The National Sports University shall be committed to the elimination of all forms of discrimination against
women and shall take proactive steps towards gender sensitization and elimination of sexual harassment.

2) In order to take proactive steps and sustained efforts towards gender sensitization and prevention of
workplace harassment of all kind, the University shall have an Apex Committee consisting of the following
members:

a) Three persons, of whom at least two shall be women, from amongst the teachers of the University, to
be appointed by the Vice-Chancellor, the senior most of the woman member shall be the
Chairperson.

b) Two persons, of whom at least one shall be a woman, from amongst the non-teaching staff of the
University, to be nominated by the Registrar.

¢) Two persons, of whom at least one shall be a woman, from amongst the Students of the University, to
be nominated by the Vice-Chancellor on the recommendations of the Dean of Students' Welfare
(DSW)/Coordinator Student’s Affairs.

d) One woman representative of a Non-Governmental Organization engaged in women rights, gender
issues and social development etc. to be appointed by the Vice-Chancellor.

¢) One person to be appointed by the Vice-Chancellor from the Students' Council.

3)  The chairperson and members shall hold office, as such, for a term of two years from the date on which they
assume office or till such time as the Vice-Chancellor may decide from time to time.

4)  The Apex Committee shall, with the approval of the Vice-Chancellor of the University:

a) Evolve a permanent mechanism for prevention and redressal of gender based discrimination, sexual
harassment and other acts of gender based violence;

b) Promote gender equity, obliterate gender-bias, eliminate discrimination against women, prevent and
protect women from sexual harassment and gender-based violence;

¢) Take measures necessary for creating a social and psychological environment for harmonious and
healthy relationship at workplace;

d) shall design and organize awareness campaigns, gender-sensitization programmes, orientation and
training for sensitizing the students, staff and teachers of the University about gender-based
discrimination and workplace harassment;

e) Organize counseling, guidance and help centres aimed at preventing and protecting women against
discrimination and sexual harassment;

f) Frame and issue policies and guidelines of good conduct and behavior amongst the students, staff,
and teachers of the university;

g) Ensure that the provisions of the ordinance are implemented in letter and spirit through proper
reporting and redressal of the complaints;

h) Fulfill the directives of the Supreme Court enjoining all employees to develop and implement a
policy against sexual harassment at the workplace; and



[WTT [II—ETE 4] HTL T (ST TETLTI0T 77

i) Take suo-motu cognizance of any act of gender discrimination, gender bias and sexual harassment
on the campus and direct the Complaint Committee to look into the matter and make their
recommendations for their redressal.

5) Quorum: Quorum for the meeting shall be one-half of the members of the Apex Committee.

6) For effective and efficient discharge of the complaints against sexual harassment, the University shall have a
University Complaint Committee (UCC) consisting of the following members:

a) One of the Members of Apex Committee to be appointed by the Vice-Chancellor, who shall be the
chairperson.

b) Five persons to be appointed by the Vice-Chancellor from amongst the teachers (at least three
women) of the University.

¢) Two persons to be nominated by the Registrar from amongst the nonteaching (one woman) staff of the
University.

d) One Member Secretary shall be elected from amongst the above, from the University;

e) The chairperson and members shall hold office, as such, for a term of two years from the date on
which they assume office or till such time as the Vice Chancellor may decide from time to time.

7) The Complaint Committee shall have the rights and duties to:

a) receive and register, in strict confidentiality, complaints from students, staff and teachers of the
University and/or from any other person from outside the university against sexual harassment by a
student, staff, teacher, service provider of the University;

b) request the university authorities to initiate necessary action for lodging complaint with the
appropriate authorities, in case of sexual harassment by an outsider, i.e., by a person or persons
unconnected with the University;

¢) take cognizance of complaints about sexual harassment, and conduct enquiries, provide assistance and
redressal to the victims and recommend penalties and other action to be taken; and

d) conduct a formal enquiry against the student/teacher/non-teaching staff /service provider of the
University allegedly involved in a case on the basis of its findings during the preliminary enquiry
maintaining strict confidentiality.

8) Sexual harassment shall include such unwelcome sexual behaviour (whether directly or by implication) as:
a) Unwanted physical contact and advances;
b) A demand or request for sexual favors;
¢) Making a sexually-coloured remarks;
d) Exhibiting/displaying/showing pornography; and/or
e) Any other unwelcome physical, verbal or non-verbal conduct of sexual nature.

9) The aggrieved party may lodge complaint of sexual harassment, either in writing or orally, directly to the
Vice-Chancellor, or to the Chairperson or to any Member of the Complaint Committee.

10) In case the complaint is made orally, the same shall be recorded in writing by one of the Members of the
Complaint Committee and shall be read out to the complainant and signed by the complainant and
countersigned by the member.

11) The complaint received as such or as recorded in writing shall be forwarded to the Complaint Committee for
conducting enquiry.

12) The Complaint Committee shall hear both the parties involved, i.e., the complainant and the accused in a
manner as it may deem appropriate, and determine the course of action that the situation merits.

13) The enquiry shall be conducted under the rules and procedures and will be in conformity with the principles
of natural justice.

14) The formal enquiry shall commence within a week and shall be completed within two months from the date
of its reference. If the UCC (University Complaint Committee) finds it impractical to dispose off the case
within the given time, it will be recorded in writing, and the period may be extended by the Vice Chancellor.

15) Depending upon the severity of the case, the University Complaint Committee may

a) In case of employees of the University, recommend disciplinary action including penalty and
punishment as per university rules;



78

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC.4]

b) In case of outsiders/service providers to the University, request the university authorities to initiate
necessary action for lodging complaint with the appropriate authorities; and

¢) In case of students, the penalty, punishment and disciplinary action against the offender may include:

i) Warning
ii) Written apology
iii) Fine in cash
iv) Bond of good behavior
v) Debarring entry into hostel/campus
vi) Withholding examination results
vii) Expulsion from the university
viii) Denial of re-admission

Jurisdiction:

All members of staff (teaching and non-teaching) and all students, service providers to University and outsiders
are subject to the Jurisdiction of this Ordinance. The territorial jurisdiction of the Apex Committee and UCC
shall extend to acts of sexual harassment in the National Sports University Campus.

Notwithstanding anything contained in this ordinance the Vice-Chancellor may take such measures as may be
necessary for removal of doubts/difficulties and to resolve any other extraordinary issue.

ORDINANCE NO. XX
EMPLOYEES AND STUDENTS’ GRIEVANCES REDRESSAL COMMITTEE
[Section 26(n) of the NSU Act 2018]

There shall be constituted a Mechanism for the redressal of the grievances of Employees and Students of the
University.

Unless otherwise mentioned:
Student means all students who are registered for a programme of study in any School / / Department.
Employee means any person appointed by the University and includes teachers and other staff of the University.
The Grievances Committee shall observe the following general principles:

(i) The Campus Community should be made fully aware of the grievance redressal mechanism;

(11) Every grievance from the student/staff should be registered and acknowledged,;

(ii1)If a final decision is not possible within a fortnight, an acknowledgement should be sent to the
applicant along with an indication as to when he/she can expect a final reply;

(iv) As a matter of general rule no grievances should be pending beyond the limit of three months;

(V) The officer nominated by the Vice-Chancellor and the person responsible for addressing grievances
should make himself/herself freely available to hear the grievances personally, at least once a week
at fixed timings; and

(vi) He/she will take decisions on grievances which are pending for more than three months. Aggrieved
parties who are not satisfied with redressal in subordinate/attached formation can approach the Vice
Chancellor for a decision.

STUDENTS GRIEVANCE REDRESSALCOMMITTEE
Chairman : The senior most Dean of schools.

Members:

3 Representatives of Students’ Council.

3 Nominees of the Vice-Chancellor.

Dean of Students” Welfare, Member-Secretary.

Dean of the School concerned (special invitee)
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POWERS AND FUNCTIONS

(i) to entertain written and signed complaints and petitions of students in respect of matters directly
affecting them individually or as a group;

(i) to enquire into the grievances, and make recommendations and report to the concerned authorities
Academic and Activity Council and Executive Council for redressal or suitable action; and

(iii)to recommend appropriate action against complainant, if allegations made in the documents are
found to be baseless.

2. TEACHERS’ GRIEVANCES COMMITTEE
There shall be constituted a Committee by the Executive Council consisting of the following:
A representative of the Vice Chancellor: Chairman
Five representatives from the teachers community representing gender, minority, SC, ST, OBC.
Vice Chancellor’s nominee shall be the Secretary to the Committee.
POWERS AND FUNCTIONS

(1) to entertain written and signed complaints and petitions of teachers in respect of matters directly
affecting them individually or as group;

(i1) to enquire into the grievances, and make recommendations and report to the concerned authorities-
Academic and Activity Council and Executive Council for redressal or suitable action; and

(iii) to recommend appropriate action against complainant, if allegations made in the documents found
to be baseless.

3. NON-TEACHING STAFF GRIEVANCESCOMMITTEE
The Chairman - to be nominated by the Vice Chancellor.

Five representatives from the non-teaching community representing gender, minority, SC, ST, OBC to
be nominated by the Vice Chancellor.

The Registrar or his nominee shall be the Member- Secretary of the Committee.

POWERS AND FUNCTIONS

(1) to accept and consider written and signed complaints and petitions of staff (Non- Teaching) in
respect of matters directly affecting them individually or as a group;

(i1) to enquire into the grievances, and make recommendations and report to the concerned authorities-
Academic and Activity Council and Executive Council for redressal or suitable action; and

(iii) to recommend appropriate action against complainant, if allegations made in the documents are
found to be baseless.

ORDINANCE NO. XXI
ALUMINI ASSOCIATION
[Statute 34(1)(2) of the NSU Act, 2018]
1. There shall be an Alumni Association of the University.

2. The objective of the Association shall be to promote the objectives of the University, to maintain contacts
and solidarity among the graduates of the University, and to raise funds for the development of the
University.

3. The membership of the Association shall be open to all degree holders of the University, including the
holders of the diplomas and certificates.

4. The membership fee for the Association, shall be Rs.500/- per year and Rs.10,000/- for life or as decided by
the Executive Council of the University from time to time.

5. There shall also be an Alumni Association Admission fee of Rs. 100/- which shall be collected at the time of
admission of students in the University.

6. The application for membership shall be in the form prescribed by the University.
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10.

11.

12.

13.

The Executive Committee of the Association shall consist of the
a) President;
b) Vice President;
c¢) General Secretary;
d) Joint Secretary; and
e) 10 other Members.

The Vice-Chancellor shall be the ex-officio Patron. All other office-bearers and members of the Association
shall be elected for a term of three years.

No member of the Association shall be entitled to vote or stand for election unless he has been a member of
the Association for at least one year prior to the date of the election and is a degree holder of the University
of at least five years’ standing.

Provided that the condition relating to the completion of one year membership shall not apply in case of the
first election.

The funds of the Association shall be managed by the Finance Officer of the University who will maintain a
separate Account for the purpose.

The elections of the Association and all its meetings shall be conducted in the manner to be prescribed by the
regulations.

In case of any difficulty in operating any clause of the Ordinance the matter shall be referred to the Vice-
Chancellor whose decision thereon shall be final.

ORDINANCE NO. XXII

COLLABORATION WITH OTHER LEADING UNIVERSITIES AND
ORGANIZATIONS

[Section 5(1)(xii)and Section 26(1)(k)of the NSU Act,2018 ]

Purpose:

National Sports University is one of the Central Universities established by an Act of Parliament. The

growing requirement of human resource, intellectual faculties and research teams of the University and other
reputed Institutions in the field of sports education in India and Abroad may necessitate establishment of
collaborations and linkages. In order to strengthen the collaborative activities of the University and the
respective partner, National Sports University intends to establish a separate Cell named as National and
International Collaboration Cell (NICC) to provide guidelines and avenues to the stakeholders/partners for an
effective implementation of the proposed schemes of collaborations. This Cell is a nodal body for all
departments of the University and partner Institutions to propose schemes of collaborative studies, programmes
and all of types of exchanges.

Objectives of the Cell:

The Cell shall have the following major objectives:

1. To identify the collaborating Institutions and invite them for arranging Linkages with the departments

of the University, for specified purposes.

2. To organize signing of MoU and agreements with mutually acceptable terms and conditions.

To arrange to nominate the respective faculty-in-charge of each collaborative activity and monitor the
progress.

4. To maintain Linkages with industries and other Human Resource Development (HRD) agencies,

Government departments and overseas agencies for implementing new schemes and obtaining
sponsorships, scholarships, Research Fellowships and Cultural Exchange facilities.

5. This Cell (NICC) is an advisory body to propose action plans, implement MoU based activities and

explore new avenues of Collaboration with the approval of the Vice Chancellor.
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ORDINANCE NO. XXIII
ADMISSION OF COLLEGES / INSTITUTIONS TO THE PRIVILEGES OF THE UNIVERSITY
[Section 5(1)(xxxvi) and Statute 33 of NSU Act, 2018]

1. A college or an institution may be admitted to the privileges of the University or granted affiliation in
accordance with the provisions of the UGC (Affiliation of Colleges & Universities) Regulations 2009 as
amended from time to time.

2. Wherever necessary the University may frame its own Regulations to supplement the aforesaid UGC
Regulations.

3. Inspecial circumstances, the University may relax these Regulations with the approval of Executive Council
on the recommendation of the Academic and Activity Council.

Notwithstanding anything contained in this ordinance the Vice-Chancellor may take such measures as may be
necessary for removal of doubts/difficulties and to resolve any other extraordinary issue.

ORDINANCE NO. XXIV
CODE OF CONDUCT OF
THE EMPLOYEES OF THE UNIVERSITY
[Section 5 (1) (xxii) of the NSU Act,2018]
PART-I

1. These Rules may be called the “National Sports University (Conduct) Rules”.

2. Unless the context otherwise requires:
(a) “Employee” means teaching and non-teaching employees of the University.
(b) “Members of family” in relation to an employee includes:

(i)  The wife or husband, as the case may be, of the employee whether residing with the employee
or not, but does not include a wife or husband, as the case may be, separated from the employee
by a decree or orders of a competent court.

(il)  Son or daughter or step-son or step-daughter of the employee wholly dependent on him but does
not include a child or step child who is no longer in any way dependent on the employee, or of
whose custody the employee has been deprived by or under any law:

(iii) Any other person related whether by blood or marriage to the employee or to the employee’s
wife or husband, and wholly dependent on the employee.

(¢) “Prescribed Authority” means the Vice-Chancellor or the authority prescribed by the Executive
Council for the purpose of these rules as a whole or for any particular rule.

PART-1I

3. (1) Every employee shall at all times:
(1) Maintain absolute integrity:
(ii)  Show devotion to duty and

(iii) Do nothing which is unbecoming of an employee of the University.

(2) (i) Every employee, holding a supervisory post, shall take all possible steps to ensure the integrity and
devotion to duty of all employees for the time being under his control and authority:

(il)) (a) No employee shall, in the performance of his official duties, or in the exercise of powers
conferred on him, act otherwise than in his best judgment except when he is acting under
the direction of his official superior.

(b) The direction of the official superior shall ordinarily be in writing. Oral direction to
subordinates shall be avoided, as far as possible. Where the issue of oral direction becomes
unavoidable, the official superior shall confirm it in writing immediately thereafter.

(c) An employee who has received oral direction from his official superior shall seek
confirmation of the same in writing as early as possible, whereupon it shall be the duty of
the official superior to confirm the direction in writing.
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(ii1) Unless otherwise stated specifically in the terms of appointment and the contract, every whole time
employee may be called upon to perform such duties as may be assigned to him by the competent
authority beyond scheduled working hours and on closed holidays and Sundays.

(iv) An employee shall observe the scheduled hours of working during which he must be present at the
place of this duty.

(v) Except for valid reasons and/or unforeseen contingencies, no employee shall be absent from duty
without prior permission. If an employee is absent from duty without permission for a continuous
period of 90 days, he shall be treated as absconding from duty and his service shall be deemed as
terminated.

Explanation: Nothing contained in clause (ii) of sub-rule 3.2 shall be construed as empowering an employee to
evade his responsibilities, by seeking instructions from or approval of a superior officer or authority when such
instructions are not necessary under the scheme of distributions of powers and responsibilities.

4. (1) No employee shall use his position or influence directly or indirectly to secure employment for any
member of his family in any company or firm having official dealings with the University.

(2) No employee shall, in the discharge of his official duties deal with any matter or give or sanction any
contract to any company or firm or any other person if any member of his family is employed in that
company or firm or under that person or if he or any other member of his family is interested in such
matter or contract in any other manner.

5. (1) No employee shall be a member of, or be otherwise associated with, any political party or any
organization which takes part in politics nor shall he take part, subscribe in aid of, or assist in any other
manner, any political movement or activity.

(2) It shall be the duty of every employee to endeavor to prevent any member of his family from taking
part in, subscribing in aid of, or assisting in any other manner any movement or activity which is, or
tends directly or indirectly to be subversive of the Government or the University as by law established
and where an employee is unable to prevent a member of his family from taking part in, or subscribing
in aid of or assisting in any other manner, any such movement or activity, he shall make a report to that
effect to the University.

(3) If any question arises whether a party is political party or whether any organization takes part in or
whether any movement or activity falls within the scope of sub-rule 5.2. the decision of the University
thereon shall be final. No employee shall canvass or otherwise interfere with or use his influence in
connection with or take part in, an election to any legislature or local authority:

Provided that:

(1) An employee qualified to vote at such election may exercise his right to vote, but where he does
s0, he shall give no indication of the manner in which he proposes to vote or has voted:

(i1) An employee shall not be deemed to have contravened the provisions of this sub-rule by reason
only that he assists in the conduct of an election in the due performance of a duty imposed on him
by or under any law for the time being in force.

Explanation: The display of an employee on his person, vehicle or residence of any electoral symbol shall
amount to using his influence in connection with an election within the meaning of this sub-rule.

6. No employee shall join or continue to be a member of an association, the object or activities of which are
prejudicial to the interests of the sovereignty and integrity of India, public order, decency or morality.

7. No employee shall-

(1) engage himself or participate in any demonstration or strike which is prejudicial to the interests of
the sovereignty and integrity of India, the security of the State, friendly relations with foreign
states, public order, decency or morality, or which involves contempt of court, defamation or
incitement to an offence; or

(i) resort to or in any way abet in any form of strike or coercion or physical duress in connection with
any matter pertaining to his services or the service of any other employee.

8. (i) No employee shall, except with the previous sanction of the University, own wholly or in part, or
conduct, or participate in the editing or management of any newspaper or other periodical publication.

(i) No employee shall, except with the previous sanction of the University, or of the prescribed authority or
except in the bona fide discharge of his duties
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(1i1) publish a book himself or through a publisher, or contribute an article to a book or a compilation of
articles.

(iv) Participate in a radio broadcast or contribute any article or write a letter to any newspaper or periodical
either in his own name or anonymously or in the name of any other person:

Provided that no such sanction shall be required-

a) If such publication is through a publisher and is of a purely literary, artistic or scientific character,
or

b) Such broadcast or such contribution or writing is of a purely literary, artistic or scientific
character.

(v) Whenever an employee wishes to put forth any claim or to seek redress of any grievance or any wrong
done to him, he must forward his case through proper channel and shall not forward any advance copies of
his application to any higher authority. Unless the lower authority has rejected the claim, or refused relief,
or the disposal of the matter is delayed by more than three months.

(vi) No employee shall be signatory to any joint representation addressed to the authorities for redress of any
grievance or for any other matter.

9. No employee shall, in any radio broadcast or in any document published in his own name or in
anonymously, pseudonymously or in the name of any other person or in any communication to the press or
in any public utterance, make any statement of fact opinion—

a. Which has the effect of an adverse criticism of any current or recent policy or action of the
University or the University Grants Commission or the Government; or

b. Which is capable of embarrassing the relations between the University and the Commission or the
Government:

Provided that nothing in this rule shall apply to any statements made or views expressed by an
employee in his official capacity or in the due performance of the duties assigned to him.

10. (1) Save as provided in sub-rule 10.3 below no employee shall except with the previous sanction of the
University give evidence in connection with any enquiry conducted by any person, committee or authority.

(2) Where any sanction has been accorded under sub-rule 10.1 no such employee giving such evidence
shall criticize the policy or any action of the University or Commission or the Government.

(3) Nothing in this rule shall apply to -

a The evidence given at an enquiry before an authority appointed by the University,

Commission, Government, Parliament or any State Legislature; or

b. The evidence given in any judicial enquiry; or
C The evidence given in any departmental enquiry ordered by authorities subordinate to the Vice
Chancellor.

11.  No employee shall, except in accordance with any general or special order of the University or in the
performance in good faith of the duties assigned to him, communicate, directly or indirectly any official
document, or any part thereof or information to any other employee or any other person to whom he is not
authorized to communicate such document or information.

12.  No employee shall, except with the previous sanction of the University or of the prescribed authority, ask
for or accept contribution to, or otherwise associate himself with the raising of any funds or other
collections in cash or in kind in pursuance of any object whatsoever.

13.  Save as otherwise provided in these rules, no employee shall accept, or permit any member of his family
or any other person acting on his behalf to accept any gift. In this connection, the Gol Conduct Rules shall
be binding him/her.

Explanation: the expression "gift" shall include:

1.  The expression "gift" shall include free transport, board, Lodging or other service or any other
pecuniary advantage when provided by any person other than a near relative or a personal friend
having no official dealings with the employee.

Note. 1. A casual meal, Lift or other special hospitality shall be deemed to be gift.
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13.

14.

15.

Note. 2. An shall avoid acceptance of lavish or frequent hospitality from any individual or firm having

2.

official dealings with him or from industrial or commercial firm.

On occasions such as weddings, anniversaries, funerals or religious functions. when the making of
gifts is in conformity with the prevailing religious or social practices, an employee of the
Corporation may accept gifts from his near relatives but he shall make a report to the University if
the value of the gift exceeds-

a.  Rs. 25000 in the case of an employee holding any Group A post;
b.  Rs. 15000 in the case of an employee holding any Group B post; and
c.  Rs. 7500 in the case of an employee holding any Group C post;

In any other case, an employee shall not accept or permit any other member of his family or any
other person acting on his behalf to accept any gifts without the sanction of the University, if the
value there of exceeds-

a. Rs. 1500 in the case of an employee holding any Group A or Group B post;
b. Rs. 500 in the case of an employee holding any Group C or Group D post;

Notwithstanding anything contained in sub-rules 13.2 and 13.3 an employee may receive gifts of
symbolic nature from foreign dignitaries and retain such gifts.

Gifts from foreign dignitaries which are not of symbolic nature may be retained by an employee if
the market value of the gift in the country of origin does not exceed Rs. 1,000.

Where there is doubt whether gift received from a foreign dignitary is of symbolic nature or not, or
where the market value of the gifts in the country of original apparently exceeds Rs. 1,000 or where
there is any doubt about the actual market value of the gifts, the acceptance of such gifts and
retention thereof by the employee shall be regulated by the instructions issued by the government/
University in this regard from time to time.

An employee shall not accept any gift from any foreign firm which is either contracting with the
University or is one with which the employee had/ has or is likely to have official dealings.
Acceptance of gifts by an employee from any foreign firm shall be subject to the provision of sub-
rulel13.3

A No employee shall-
(1) give or take or abet the giving or taking of dowry; or

(i1) demand, directly or indirectly, from the parents or guardian of a bride or bridegroom, as the
case may be, any dowry.

No employee shall except with the previous sanction of the Vice-Chancellor, receive any complimentary
or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour,
or in the honour of any other employee

Provided that nothing in this rule shall apply to —

(1) A farewell entertainment of a substantially private and informal character held in honour of
an employee on the occasion of his retirement or transfer or any person who has recently
the service of the University; or

(i1) The acceptance of simple and inexpensive entertainment arranged by public bodies or
institutions

Note: Exercise of pressure or influence of any sort on any employee to induce him to
subscribe towards any farewell entertainment even if it is of a substantially private or
informal character and the collection of subscriptions from Group ‘C’ employees under any
circumstances for the entertainment of any employee not belonging to Group “C” is
forbidden.

(1) No employee shall except with the previous sanction of the University, engage directly or

indirectly in any trade or business or undertake any other employment:

Provided that an employee may, without such sanction-

1. Undertake honorary work of a social or charitable nature; or

1. Undertake occasional work of a literary, artistic or scientific character; or
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16.

17.

iii. Participate in sports activities as amateur subject to the condition that in all the cases his
official duties do not thereby suffer. He shall not undertake or shall discontinue such work
or activity, if so directed by the University.

Explanation:

(I) Canvassing by an employee in support of the business of insurance agency, commission agency,
etc., owned or managed by his wife or any other member of his family shall be deemed to be
breach of this sub-rule.

(2)  Every employee shall report to the University if any member, of his family is engaged in a trade
or business or own or manages an insurance agency of commission agency.

(3) No employee shall, without the previous sanction of the University except in the discharge of his
official duties, take part in the registration, promotion or management of any bank or other
company which is required to be registered under the Companies Act, 1956 (1 of 1956) or any
other law for the time being in force or any co-operative society for commercial purpose:

Provided that an employee may take part in the registration, promotion or management of:

() A co-operative society substantially for the benefit of the employees registered under the
Co-operative Societies Act, 1912 (2 of 1912) or any other law for the time being in force; or

(@) A literary, scientific or charitable society registered under the Societies Registration Act,
1960 (2 of 1960) or any other law for the time being in force.

(4) No employee may accept any fee for any work done by him for any private or public body or any
private person without the sanction of the competent authority of the University,

(1) No employee shall speculate in any stock, share, or other investment.

Explanation: Frequent purchase or sale or both of shares, securities or other investments shall be deemed
to be speculation within the meaning of this sub-rule.

(2) No employee shall make or permit any member of his family or any person acting on his behalf to
make, any investment which is likely to embarrass or influence him in the discharge of his official duties.

(3) Ifany question arises whether any transaction is of the nature referred to in sub-rule

16.2 the decision of the University thereon shall be final.

(4) (i) No employee shall, save in the ordinary course of business with a bank or a public limited
company, either himself or through any member of his family or any other person acting on his behalf:

(a) Lend or borrow or deposit money, as a principal or an agent, to, or from, or with any
person or firm or private limited company within the local limits of his authority or with
whom he is likely to have official dealings or otherwise place himself under any pecuniary
obligation to such person or firm or private limited company; or

(b)  Lend money to any person at interest or in a manner whereby return in money or in kind is
charged or paid:

Provided that an employee may give to or accept from a relative or a personal friend, a
purely temporary loan of a small amount free of interest or operate a credit account with a
bonafide tradesman or make an advance of pay to his private employee:

Provided further that nothing in this sub-rule shall apply in respect of any transaction
entered into by an employee with the previous sanction of the University.

(i) When an employee is appointed or transferred to a post of such nature as would involve him in the
breach of any or the provisions of sub-rule 16.2 or sub-rule 16.4, he shall forthwith report the
circumstances to the prescribed authority and shall thereafter act in accordance with such order as may be
made by such authority.

An employee shall so manage his private affairs so as to avoid habitual indebtedness or insolvency. An
employee against whom any legal proceedings is instituted for the recovery of any debt due from him or
for adjudging him as an insolvent shall forth with report the full facts of the legal proceedings to the
University.

Note: The burden of proving that the insolvency or indebtedness was the result of circumstances which
with the exercise of ordinary diligence, the employee could not have foreseen or over which he had no
control, and had not proceeded from extravagant or dissipated habits shall be upon the employee.
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(1) Every employee shall on his first appointment to any University service or post submit a return of his
assets and liabilities, in such form as may be prescribed by the University, giving the full particulars
regarding-

(a) The immovable property inherited by him or owned or acquired by him or held by him on lease
or mortgage either in the name of any member of his family or in the name of any other person.

(b) Shares, debentures and cash including bank deposits inherited by him or similarly owned,
acquired, or held by him.

(c) Other movable property inherited by him or similarly owned, acquired or held by him; and

(d) Debts and other liabilities incurred by him directly or indirectly.

Note 1: Sub-rule 18.1 shall not ordinarily apply to Class IV/Group C servants but the University may
direct that it shall apply to any such employee or class (Group) of such employees.

Note 2: In all returns, the values of items of movable property worth less than Rs. 10,000 may be added
and shown as a lump sum. The value of articles of daily use such as clothes, utensils, crockery,
book, etc need not be included in such return.

Note 3: (i) Where an employee already belonging to a service, or holding a post is appointed to any other
civil service or post he shall not be required to submit a fresh return under this clause.

(i1) Every employee belonging to any service or holding any post included in Group A or Group B
shall submit an annual return in such form as may be prescribed by the University in this regard
giving full particulars regarding the immovable property inherited by him or owned or acquired by
him or held by him on lease or mortgage either in his own name or in the name of any member of
his family, or in the name of any other person.

(2) No employee shall, except with the previous knowledge of the University, acquire or dispose of any
immovable property by lease, mortgage, purchase, sale, gift of otherwise either in his own name or in the
name of any member of his family:

Provided that the previous sanction of the University shall be obtained by the employee if any such
transaction is:-

With a person having official dealings with the employee.

(3) Where an employee enters into a transaction in respect of movable property either in his own name or
in the name of a member of his family, he shall, within one month from the date of such transaction, report
the same to the University, if the value of such property exceeds Rs.50,000/- in the case of an employee
holding any Class I (Group A) or Class II (Group B) post or Rs.25,000/- in the case of an employee
holding any Class III (Group C) or Class IV (Group D)post:

Provided that the previous sanction of the University shall be obtained if any such transaction :-

(i) With a person having official dealings with the employee.

(4) The University may, at any time by general or special order, require an employee to furnish, within a
period specified in the order, a full and complete statement of such movable or immovable property held
or acquired by him or on his behalf or by any member of his family as may be specified in the order. Such
statement shall if so required by the University, include the details of the means by which, or the source
from which, such property was acquired.

(5) The University may exempt any category of employee belonging to Class III (Group C) or Class IV
(Group D) from any of the provisions of this rule except sub-rule (4). No such exemption shall, however,
be made without the concurrence of the Executive Council.

Explanation 1: For the purpose of sub-rule (1) the expression movable property includes:

(@ jewellery, insurance policies the annual premia of which exceeds two months’ basic pay received
from the University, whichever is less, shares, securities and debentures;

(b) Loans advanced by such employees whether secured or not;
(C) Motor cars, motor cycles, horses, or any other means of conveyance; and

(d) Refrigerators, radios, radiograms and television sets.
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Explanation 2: For the purpose of this rule, “lease” means, except where it is obtained from or granted to a
person having official dealings with the employee, a lease of immovable property from year to year of for
any term exceeding one year of receiving a yearly rent.

18. A Restriction in relation to acquisition and disposal of immovable property outside India and transactions
with foreigners, etc. Notwithstanding anything contained in sub-rule 18.2, no employee shall, except
with the pervious sanction of the prescribed authority:

(@  Acquire by purchase, mortgage, lease, gift or otherwise, either in his own name or in the name of
any member of his family, any immovable property situated outside India;

(b) Dispose of by sale, mortgage, gift, or otherwise, or grant any lease in respect of any immovable
property situated outside India which was acquired or is held by him either in his own name or in the
name of any member of his family;

(c)  Enter into any transaction with any foreigner, foreign Government, foreign organization or concern:-

() for the acquisition by purchase, mortgage, lease, gift or otherwise, either in his own name or in
the name of any member of his family, or any immovable property.

() For the disposal of, by sale, mortgage, gift or otherwise, or the grant of any lease in respect of,
any immovable property which was acquired or is held by him either in his own name or in
the name of any member of his family.

19. (1) No employee shall, except with the previous sanction of the University, have recourse to any
court or to the press for the vindication of any official act which has been the subject matter of adverse
criticism or an attack of a defamatory character.

(2) Nothing in this rule shall be deemed to prohibit an employee from vindicating his private character or
any act done by him in his private capacity and where any action for vindicating his private character or
any act done by him in private capacity is taken, the employee shall submit a report to the University
regarding such action.

20.  No employee shall bring or attempt to bring any political or other outside influence to beer upon any
superior authority to further his interests in respect of matters pertaining to his service under the University.

21. (1) No employee shall enter into or contract a marriage with a person having a spouse living; and
(2) No employee having a spouse living shall enter into or contract a marriage with any person;

Provided that the University may permit an employee to enter into or contract any such marriage as is
referred to in clause 1 or clause 2, if it is satisfied that:

a Such marriage is permissible under the personal law applicable to such employee and the other
g p p pp ploy
party to the marriage; and

(b)  There are other grounds for so doing.

(©)  Anemployee who has married or marries a person other than of India Nationality shall forthwith
intimate the fact to the University.

22.  An employee shall:

(a)  Strictly abide by any law relating to intoxicating drinks or drugs in force in any area in which
he may happen to be for the time being;

(b) Not be under the influence of any intoxicating drink or drug during the course of his duty and
shall also take due care that the performance of his duties at any time is not affected in any way
by the influence of such drink or drug.

(¢)  Refrain from consuming any intoxicating drink or drug in a public place;
(d) Not appear in a public place in a state of intoxication;

()  Not use any intoxicating drink or drug, to excess.

Explanation: For the purpose of this rule, ‘public place’ means any place or premises (including a conveyance)
to which the public have, or are permitted to have access, whether on payment or otherwise.

23. If any question arises relating to the interpretation of these rules, it shall be referred to the Executive
Council whose decision thereon shall be final.
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24. Unless there is anything repugnant in the National Sports University Act, Statues, Ordinances, any
amendments to the Central Civil Services (Conduct) Rules, 1964 shall be deemed to be the amendments of
the relevant provision of these rules or any order or administrative instruction already issued/to be issued
by the Central Government shall be deemed to be the orders or administrative instructions under these
rules with effect from the date of such amendments/orders are brought into force by the Central
Government.

ORDINANCE NO. XXV
THE RECRUITMENT AND TERMS AND CONDITIONS OF APPOINTMENT OF TEACHING STAFF
[Section 2 and Statute 11(3)(i) and 21(1) of NSU Act, 2018]

1. These Rules may be called the Rules governing the Recruitment and Terms and Conditions of Appointment
of Teachers and other Academic Staff.

Note: ‘Teachers and other Academic staff’ include Professor, Associate Professor, Assistant Professor and
any other posts mentioned in the UGC Regulation, 2018 as amended from time to time.

2. Extent of applications

Instructions issued by the Government of India/University Grant Commission(UGC)/Medical Council India(MCI)
regarding the appointment, conditions of service, pay-matrix and admissible emoluments etc. of the academic and
other teaching staff from time to time shall be applicable to the academic and other teaching staff of the University.

3. Scales of Pay

The teaching and other academic staff and their scales of pay, other allowances etc. shall be those as specified by
the UGC or Government of India from time to time.

4. Qualifications and Experience and other terms and conditions

(1)The qualifications, experience and method of recruitment for the posts of Teachers and other Academic staff
shall be such as prescribed in the UGC REGULATION, 2018, ON MINIMUM QUALIFICATIONS FOR
APPOINTMENT OF TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES
AND OTHER MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, as
amended from time to time;

OR

(2) As prescribed in the MINIMUM QUALIFIACTIONS FOR TEACHERS IN MEDICAL INSTITUTIONS
REGULATION, 1998 (vide Notification No. MCI-12(2)/98-Med, published in the Gazette of India Pt III, sec.4
dated 5™ December,1998) including its amendments made from time to time, for those posts and subjects related to
medical fields.

5.  Procedures for issue of advertisement and inviting applications
Posts to be filled shall be duly advertised.
6. Time limit for Recruitment process

The university may ensure that the entire recruitment process be completed within six months from the date of the
publication of the advertisement calling for applications for the post(s). (Ref: DoPT O.M.No.Misc.14017/15/2015-
Estt.(RR) dated 11.01.2016 duly forwarded by UGC to all central universities vide letter No.F.74-1/2017 (CU)
dated 16" "October, 2017).

Provided that, if in the opinion of the Vice-Chancellor, the circumstances so warrant, he may extend the time limit
for the recruitment process by not more than six months at a time subject a maximum period of twelve months.

7. Application form and scrutiny

(1) Applications for all posts shall be in the prescribed format along with the prescribed fee payable. The prescribed
fee shall be determined by the Vice-Chancellor from time to time. Concessions in application/processing fee,
wherever provided, shall be as per Government of India norms.

The closing date for receipt of applications shall ordinary be 30(thirty) days from the date of release of
advertisement to the press. However, the Vice-Chancellor may at his discretion, decide the closing date for receipt
of applications, keeping in view the exigency of the situation.

The Vice-Chancellor may extend the closing date beyond 30(thirty) days if circumstances so demand.
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(2) Applications received shall be scrutinized for eligibility and short-listing based on the criteria as laid down in the
UGC Regulation, 2018 amended from time to time by a screening committee to be constituted by the Vice-
Chancellor from time to time.

8. Appointment and Joining Time

(1) The appointment of a candidate shall be subject to the verification of character and antecedents, educational
qualifications, experience and medical fitness by the Competent Authority and until verification of character and
antecedents are received, the appointment shall be treated as provisional.

(2) An offer of appointment issued by the University shall clearly specify the terms and conditions of the said
appointment and it shall be obligatory on the part of the candidate desirous of joining the appointment to accept the
same. The University should also clearly specify the period after which the offer of appointment lapse automatically
if the candidate did not join within the specified period.

(3) If, however, within the specified period, a request is received from the candidate for extension of time, it may be
considered by the Vice-Chancellor but extension beyond six months shall not be ordinarily granted.

9. Probation

1) Professor, Associate and other Academic staff shall be appointed on probation ordinarily for a period of 12
months but in no case the total period of probation shall exceed 24 months.

2) Assistant Professors shall be initially appointed on tenure track of four year (4 year). The procedure will be as
under.

(1) Performance of the Assistant Professor shall be reviewed at the end of the two year by the internal
review committee duly constituted for the purpose by the competent authority. If not found satisfactory,
he/she shall be informed in writing to that effect.

(i) Before the end of the fourth year, progress or performance shall be reviewed externally by the duly
constituted committee and if found satisfactory they can be considered for regularization after
interaction with the screening committee duly constituted.

(iii) If the Assistant Professor is unable to get a successful review as mentioned above, then the Assistant
Professor shall have to wind up and find position elsewhere.

(iv) Women who have taken maternity leave are given an extra year for each child, upto two children.
10. Confirmation

(1) 1t shall be the duty of the Registrar to place before the Executive Council the case of confirmation of a teacher
on probation to assess the suitability two months before the expiration of probation periods.

The Executive Council may then either confirm the teacher or decide not to confirm him/her. Where the Executive
Council decides not to confirm the teacher, he/she shall be informed in writing to that effect, not later then thirty
days before the expiration of the probation.

11. General terms and conditions of recruitment

(1) A person appointed against any post shall be governed by the Act or Statutes or Ordinances or Regulations of
the University.

(2) The selected candidate shall be governed by the New Pension Scheme of the Government of India.

(3) In accordance with Section 32 (/) of the National Sports University Act, 2018, every employee shall be
employed under a written contract. 4 copy of the contract shall be kept with the Registrar and another copy shall be
furnished to the employee concerned.

12. Resignation

(1) Every permanent teacher may resign his position after giving three months’ notice in writing to the University or
three months’ salary in lieu of the notice.

(2) Every temporary teacher may resign his/her post after giving one months notice in writing to the University or
one months’ salary in lieu of the notice:

Provided that the Executive Council may waive the notice period.

13. Disqualification

The following categories of persons shall not be eligible to apply for any position in the University-
(1) who has been convicted by any court of law or any criminal proceedings are pending against him;

(2) who is a person of unsound mind and questionable conduct or not medically fit to perform his duties.
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(3) who has entered into or contracted a marriage with a person having a living spouse;

provided that the Competent Authority of the University may, if satisfied that such marriage is permissible under
the personal law applicable to such person and the other party to the marriage and there are other grounds for doing
so, exempt any person from the operation of these rules; and

(4) any other category of person disqualified for appointment by the Government of India/ UGC from time to time.
14. Vigilance Clearance:

(1) Candidate who is already in service shall submit the Vigilance Clearance Certificate from the employer or his
authorized officer, to the effect that no disciplinary or criminal proceedings are pending or contemplated against
him.

(2) Willful suppression of factual information or providing wrong information or submission of fake or tampered
documents shall make the person liable to be terminated.

15. Removal of Difficulties:

If any difficulty arises in the implementation or operation of any of the provision of these statute, the Vice-
Chancellor may, from time to time issue with the approval of the Executive Council, such general or specific
directions but not inconsistent with the provisions of the Act, Statutes, Ordinances, or directives of the Government
of India, Ministry of Education /University Grants Commission, which appear to be necessary for the purpose of
removing such difficulty.

16. Interpretation:

In matters relating to any ambiguity or lack of clarity with regard to any clause of the Rules, decision of the
Executive Council shall be final.

17. Liability to Serve Anywhere in India

Employees appointed shall be liable to serve anywhere in India within the jurisdiction of the University.
18. Territorial Jurisdiction

In case of any dispute, the territorial jurisdiction for adjudication shall be the High Court of Manipur.
19. Saving Clause

None of the foregoing provisions shall be operated to the disadvantage of the serving employees.

ORDINANCE NO. XXVI

THE RECRUITMENT AND TERMS AND CONDITION OF APPOINTMENT OF SERVICE OF THE
NON-TEACHING STAFF

[Statute 11(3)(iv) and 22(1) of the NSU Act, 2018]

These rules shall be called Recruitment rules and Terms and Conditions of Service of the Non-Teaching Posts of
National Sports University, 2020.

Note : Non-Teaching posts mean all posts other than teaching posts.
1. Extent of applications

(1) These Rules shall apply to appointments on regular/tenure/deputation / promotion basis by the University as the
case may be.

(2) Instructions issued by the Government of India/University Grants Commission (UGC) regarding the appointment,
conditions of service, pay-matrix and admissible emoluments etc. of the non-teaching employees from time to time
shall be applicable after due approval of the Executive Council.

2. Classification of Posts

Classification of posts shall be as under:

(1) Group ‘A’

(2) Group ‘B’

(3) Group ‘C’ including Multi-Tasking Staff (MTS)
3. Table

(1) The number of posts, their classification, scale of pay/ pay-matrix, details of qualification, experience, method
of recruitment, age limit, etc. and any other information relevant to these posts will be provided in the Non
Teaching Cadre Recruitment Rules with due approval of the Executive Council.

(2) The first set of Cadre Recruitment Rules are appended to these Rules.
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(3) Any addition, deletion or modification in the cadre Recruitment Rules may be made with the approval of the
Executive Council from time to time.

4. Appointing Authority

The Appointing Authority in respect of various posts in the University shall be as under:

Appointing Authority Posts
Executive Council Permanent appointment to all Group ‘A’ posts
B. Vice-Chancellor (i) Permanent appointment to  all Group ‘B’ posts.

(il) Temporary/ Short-term/Contract appointments, to all Group
‘A’/Group ‘B’ posts, not exceeding one year at a time.

C. Registrar (1) Permanent appointment to all Group °‘C posts. (ii)
Temporary/ Short-term/Contract appointment to all group ‘C’
posts, not exceeding one year at a time.

Appointing Authority’ in relation to any post in the University implies the  authority competent to make
appointment to that post under the Act or Statute or Ordinances or Regulations of the University or UGC as
amended from time to time.

5. Method of Recruitment
The recruitment to various posts shall be made by the Appointing Authority by the following methods:

(1) Direct Recruitment
(2) Promotion

(3) Deputation

(4) Tenure appointments
(5) Short-term contract

(6) Wherever in these Rules, including the Table appended to these Rules, more than one method of
recruitment has been prescribed for a particular post, the method of recruitment to be adopted shall be
decided by the Vice-Chancellor. Decision taken by the Vice-Chancellor for adopting a particular method of
recruitment for a post or posts, keeping in view the exigencies of the circumstances, shall not constitute a
precedent.

6. Future maintenance of Posts:

(1)  All the appointments made in the University after notification of these Rules, shall be made only in
accordance with the provision of these Rules.

(2)  The seniority of the employees borne on the strength of the University shall be maintained by the Registrar of
the University and/or other officer(s) authorized for the purpose by the Competent Authority.

7. Initial Constitution

(1)  The employees holding the posts on regular basis in accordance with the prevailing rules i.e. prior to the
commencement of these rules shall be deemed to have been appointed in accordance with the provisions of these
Rules.

(2)  The regular continuous service of the personnel mentioned under sub-rule (1) prior to the initial constitution
shall count for the purpose of probation period, qualifying service for promotion, confirmation and pension scheme
as applicable in the service.

Note:

1. Competent Authority’ means the authority competent to exercise different powers and functions under these
Rules.

2. Regular Service means the service rendered by an employee on regular basis and shall not include the service
on contract/daily wage/ad-hoc basis.

8. Procedures for issue of advertisement and inviting applications

(1) Posts to be filled shall be duly advertised. The University at its discretion, may request the Employment
Exchange to sponsor candidates for posts as per the prescribed educational qualifications, experience etc.
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9. Time limit for Recruitment process

(1) The university may ensure that the entire recruitment process be completed within six months from the date of
the publication of the advertisement calling for applications for the post(s). (Ref: DoPT
0.M.No.Misc.14017/15/2015-Estt.(RR) dated 11.01.2016 duly forwarded by UGC to all central universities vide
letter No.F.74-1/2017 (CU) dated 16" "October, 2017).

Provided that, if in the opinion of the Vice-Chancellor, the circumstances so warrant, he may extend the time limit
for the recruitment process by a maximum period of another six months.

10. Application form

(1)Applications for all posts shall be in the prescribed format along with the prescribed fee payable. The prescribed
fee shall be determined by the Vice-Chancellor from time to time. Concessions in application/processing fee,
wherever provided, shall be as per Govt. of India norms.

The closing date for receipt of applications shall ordinary be 30 days from the date of release of advertisement to the
press. However, the Vice-Chancellor may at his discretion, decide the closing date for receipt of applications,
keeping in view the exigency of the situation.

(2) The university may at its discretion adopt appropriate procedures for recruitment to all non-teaching posts,
including holding of Written/ Skill Tests or any other types of test depending upon the exigency of service and or
the job requirements for Group-B and C non-teaching posts.

(3)  In pursuance of the Letter No. 19-50/2015-Desk-U, dated 22.12.2015, of the M.H.R.D, there shall be no
interview for appointment to the Group ‘C’ and ‘B’ posts.

11. Composition and functions of the Selection Committee

(1) Composition of Selection Committee for Direct Recruitment / Departmental Promotion Committee/
Departmental Confirmation Committee of Non-Teaching Employees of National Sports University.

(i) The following Committees shall be constituted:
a) For Group ‘A’ posts (other than posts mentioned in the National Sports University Act, 2018):

1 Vice-Chancellor Chairperson
2 One members from Executive Council Member
3 One member nominated by the Vice -Chancellor Member
4 Registrar Member
5 A representative of SC/ST/OBC/Minority/Women/ PwD, if any of the | Member
candidates representing these categories is the applicant, is to be nominated by
the Vice-Chancellor, if any of the above members of the Selection Committee
do not belong to the category.
b) For Group ‘B’ posts:
1 Registrar Chairperson
2 One members from Executive Council Member
3 One member nominated by the Vice-Chancellor Member
4 A representative of SC/ST/OBC/Minority/Women/ PwD, if any of Member
the candidates representing these categories is the applicant, is to
be nominated by the Vice-Chancellor, if any of the above members
of the Selection Committee do not belong to the category.
¢) For Group ‘C’ posts:
1 Group ‘A’ Officer/ Professor nominated by the Vice-Chancellor. Chairperson
2 One member to be nominated by the Registrar. Member
3 Head of the Unit/Department Member
4 A representative of SC/ST/OBC/Minority/ Women/ PwD, if any of Member
the candidates representing these categories is the applicant, is to
be nominated by the Vice-Chancellor, if any of the above members
of the Selection Committee do not belong to the category.
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(2) The foregoing Committees shall function as Selection Committee for Direct Recruitment / Departmental
Promotion Committee/ Departmental Confirmation Committee of Groups A, B and C of Non-Teaching
Employees of National Sports University, and shall submit recommendations to the Appointing Authority for
consideration.

Note:

1. ‘Selection Committee’ means a composition of members as specified in the Act, Statutes, Ordinances, UGC
Regulations.

12. Age limit

The upper age limit for appointment to various posts shall be as specified to these Rules. The crucial date for
determining the age shall be the closing date of the application.
13. Reservation of Posts

The University shall strictly follow the norms of the Government of India in respect of reservation/ relaxation/
concessions to various categories in recruitment/promotions, etc., pertaining to age, qualifying marks,
experience/fees, etc. as amended from time to time.

Note:

1. ‘SC’ means Scheduled Caste, ‘ST’ means Scheduled Tribe, ‘OBC’ means Other Backward Class, ‘PwD’
means Persons with Disability.

14. Constitution and Role of Screening Committee

Wherever considered necessary, the Vice-Chancellor may constitute a Screening Committee which shall screen the
applications and shortlist the candidates in accordance with the eligibility criteria, prescribed in the advertisement
and such other guidelines as may be approved by the Executive Council from time to time.

15. Constitution of Selection Committee/ Departmental Promotion Committees/ Departmental

A person shall be disqualified for sitting as a member of any Selection/ Departmental Promotion Committee and
Departmental Confirmation Committee and from taking part in any selection/ promotion process under these Rules,
if he/she is related to any candidate or there should be any conflict of interest in case of his/her association with the
selection process. For this purpose, the University shall obtain an undertaking to this effect from the member
concerned prior to the commencement of the selection process.

Note: The Acting/In-charge Vice-Chancellor shall not make any appointment to permanent Non-Teaching positions.
However, the Acting/In-charge Vice-Chancellor may constitute a Screening Committee/Selection Committee for
the appointment of temporary post subject to approval of the Executive council.

16. Quorum
Two-thirds of the members present, including the Chairperson, shall form the quorum for meetings of Committees.
17.  Direct Recruitment by open selection

(1) Recruitment to any regular post in the University shall be made on the recommendations of a duly-constituted
Selection Committee, as prescribed under these Rules.

(2) The Selection Committee shall decide its own method of evaluating the performance of the candidates in
interview/skill test.

(3) In case two or more candidates are recommended for appointment, the recommendation shall be in order of
merit.

(4) The recommendations of the Selection Committee shall be placed before the competent authority as prescribed
under these rules for consideration and approval.

(5)  Ifthe EC, which is the competent authority for Group ‘A’ posts, is unable to accept the recommendations of
the Selection Committee, it shall record its reasons and submit the case to the Central Government for final
decision.

(6) If the Vice-Chancellor, who is the competent authority for Group ‘B’ posts, is unable to accept the
recommendations of the Selection Committee, he/she shall record reasons and submit the case to EC for final
decision.

(7)  If the Registrar, who is the competent authority for Group ‘C’ posts, is unable to accept the recommendations
of the Selection Committee, he/she shall record reasons and submit the case to Vice-Chancellor for final decision.

18. Seniority

The seniority of each candidate shall be determined on the basis of his/her position in the merit list recommended by
the Selection Committee / Departmental Promotion Committee.
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19. Appointment and Joining Time

(1) The appointment of a candidate shall be subject to the verification of character and antecedents, educational
qualifications, experience and medical fitness by the Competent Authority. Until verification of character and
antecedents are received, the appointment shall be treated as provisional.

(2) An offer of appointment issued by the University should clearly specify the terms and conditions of the said
appointment and it shall be obligatory on the part of the candidate desirous of joining the appointment to accept the
same. The University should also clearly specify the period after which the offer of appointment would lapse
automatically if the candidate did not join within the specified period.

(3) If, however, within the specified period, a request is received from the candidate for extension of time, it may be
considered by the University but extension beyond six months shall not be ordinarily granted. The candidate who
joins within the above-mentioned period of six months shall have his/her seniority fixed under the seniority rules
applicable to the post concerned to which he/she is appointed, without any depression of seniority.

20. General terms and conditions of recruitment

(1) A person appointed against any post shall be governed by the Act or Statutes or Ordinances or Rules of the
University. For matters relating to Conduct, Discipline and Appeal, a person appointed against any post shall be
governed by CCS (Conduct) Rules, 1964 and CCS (CCA) Rule, 1965 or any other rules of the Government of India,
as amended from time to time.

(2) The selected candidate shall be governed by the New Pension Scheme of the Govt. of India.

(3) In accordance with Section 32 (/) of the National Sports University Act, 2018, every employee shall be
employed under a written contract. 4 copy of the contract shall be kept with the Registrar and another copy shall be
furnished to the employee concerned. Such contract shall be duly stamped as per the rates applicable.

21. Promotion

(1) The candidates to be considered for promotion must comply with the prescribed eligibility criteria. If no
eligible employee is available in the feeder post for promotion, the competent authority may consider to promote an
employee on AD-HOC basis. If no employee can be promoted on AD-HOC basis for any reason whatsoever, an
alternative method of appointment for filling up the said post shall be decided by the Vice-Chancellor from the
methods of appointment prescribed in these Statutes for the said post.

(2) Promotion/AD-HOC Promotion of the employees shall be governed by the relevant rules of the Government of
India/UGC.

22. Panel

The panel drawn for promotion/direct recruitment shall normally be valid for a period of one year from the date of
approval of the recommendations respectively.

23.  Modified Assured Career Progression Scheme (MACP)/ Career Advancement Scheme (CAS)/ Dynamic
Assured Career Progression Scheme

The financial up-gradation under the Career Advancement Schemes such as MACP/CAS/DACP Scheme in respect
of non-teaching staff of the, University shall be allowed as per the provisions of the Act / Statutes / Ordinances,
Rules of the University and orders / guidelines of UGC / Government of India (as amended from time to time) duly
adopted by the University.

24. Deputation with or without the provision for absorption

An appointment on deputation may be made initially for a period of three years (except statutory posts) which may
be extended further at the discretion of the Competent Authority. The University, however, shall have the right to
repatriate all incumbents, including the incumbents holding statutory posts, at any time even before the prescribed
period in case his/her performance, integrity or conduct are found to be unsatisfactory at any stage. In case, it is
decided in the interest of the University to absorb a person on deputation, the University may take up the matter
with his/her parent organization for concurrence after obtaining the option of the employee concerned. In case the
person on deputation is absorbed in the University, he/ she shall be assigned the bottom seniority of that particular
cadre as per the Government of India rules. Maximum age limit in case of appointment by deputation/deputation
(including short term contract) shall be in accordance with Gol OM No.AB-14017/11/2017-Estt.(RR) dated
05.02.2018.

Note:
Statutory Posts mean posts which are mentioned in the National Sports University Act, 2018.
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25. Probation

In case of direct recruitment, the selected candidate shall be kept on probation for a period as specified in these
rules. The appointing authority may, at its discretion, extend the period of probation by one year in case of
unsatisfactory performance. On completion of the probation period or any extension thereof, employees shall, if
considered fit for permanent appointment, be retained in the appointments on regular basis and be confirmed against
the available substantive vacancies as the case may be. In case there is no perceivable improvement despite all this,
his/her services shall be discharged by giving him/her one month's notice in advance or on payment of one month's
salary in lieu of notice. In matters of probation, the employee will be governed by the instructions issued by the
Government of India in this regard from time to time.

Note:

1. ‘On Probation’ with relation to person means a person appointed to any post on probation as specified in
these Rules.

2. ‘Substantive appointment’ means appointment made under the provisions of these Recruitment Rules after
due selection process which includes appointment made on probation followed by confirmation on successful
completion of the period of probation.

3. An employee of the University shall not be confirmed on his/her post unless and until he/she signs the
‘Contract’.

4. There shall be no probation in the case of an employee appointed to a post on deputation, tenure or on re-
employment after superannuation.

5. The appointing authority shall record the reasons in writing while terminating the appointment of a
probationer or extension of the normal period of probation.

26. Power to Relax

(1) Relaxation in age, experience, qualifying marks, etc, may be granted to the candidates belonging to the Schedule
Caste / Schedule Tribes / OBC / PwD or any other reserved category as per the UGC / Government of India
guidelines.

(2)  Relaxation in age, experience, qualifying marks, etc, may be granted to candidates working as
Contractual/Temporary/ Outsourced employees in National Sports University.

27.  Disqualification

The following categories of persons shall not be eligible to apply for any position in the University:

(1) who has been convicted by any Court of Law or any criminal proceedings are pending against him;
(2) who is a person of unsound mind and questionable conduct or not medically fit to perform his duties.

(3) who has entered into or contracted a marriage with a person having a living spouse; provided that the
Competent Authority of the University may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and there are other grounds for doing so, exempt any
person from the operation of these statute;

(4) who is not a citizen of India; and
(5) any other category of person disqualified for appointment by the Government of India/ UGC from time to time.
28.  Vigilance Clearance:

(1) Candidate who is already in service shall submit the Vigilance Clearance Certificate from the employer or his
authorized officer, to the effect that no disciplinary / criminal proceedings are pending or contemplated against him.

(2)Willful suppression of factual information or providing wrong information or submission of fake/ tampered
documents shall be liable to be terminated.

29. Removal of Difficulties:

If any difficulty arises in the implementation or operation of any of the provision of these statute, the Vice-
Chancellor may, from time to time issue with the approval of the Executive Council, such general or specific
directions but not inconsistent with the provisions of the Act, Statutes, Ordinances, or directives of the Government
of India, Ministry of Education/University Grants Commission, which appear to be necessary for the purpose of
removing such difficulty.
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30. Interpretation:

In matters relating to any ambiguity or lack of clarity with regard to any clause of the Rules, decision of the
Executive Council shall be final.

31. Amendment of Rules:

The Executive Council shall have the authority to relax any or all of these Rules. Reasons for the relaxation shall be
recorded for reference.

32. Residuary Matters

In regard to the matters not specified or referred to in these Rules, the corresponding, provisions as provided by the
UGC for their employees or as prescribed by the Government of India relating to its employees, as amended from
time to time, shall be followed. In case any particular provision in these Rules is in conflict with any provision of
the Act/Statutes/Ordinances of the University/UGC Regulations/guidelines, Government of India Rules/ Guidelines,
the provisions of the Act/ Statutes/Ordinances/UGC Regulations/guidelines, Government of India Rules/
Guidelines, shall prevail and such provision in these Rules shall stand superseded.

33. Liability Of-Officers to Serve Anywhere in India
Employees appointed shall be liable to serve anywhere in India within the jurisdiction of the University.
34. Territorial Jurisdiction
In case of any dispute, the territorial jurisdiction for adjudication shall be the High Court of Manipur.
35. Saving Clause
None of the foregoing Rules shall be operated to the disadvantage of the serving employees.
L. SHYAM KUMAR, Registrar
[ADVT.-111/4/Exty./553/2020-21]

APPENDIX
CADRE RECRUITMENT RULES
National Sports University
Cadre Recruitment Rules for the Post of Deputy Finance Officer

1 Name of post Deputy Finance Officer
2 Number of Post 1 (One)
3 Classification Group- A
4 Scale of Pay/Pay Band/ Grade | Level 12

Pay
5 Whether Selection or non — | Not Applicable

selection post

Age Limit of direct recruits 50 Years

Educational and other | Essential: (As per UGC guidelines)

qualifications required for direct 1. Master Degree with at least 55% marks or its equivalent grade

recruits of ‘B’ in the UGC 7 point Scale.

2. At least 9years experience as Assistant Professor in the
Academic in Level-10 and above with experience in
educational administration.

OR
Comparable experience in research establishments and/ other
institutions of higher education.
OR
At least 5 years administrative experience as Assistant
Registrar or in an equivalent post in level-10.
Desirable:
1. Experience in the areas of Finance & Accounts.
2. Knowledge of computer application.
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8 Whether Age and educational | Not Applicable
qualifications  prescribed for
direct recruits will apply in the
case of promotions
9 Period of probation, If any 2(Two) years for direct recruit
10 Method of recruitment whether | Deputation/Direct Recruitment
by direct recruitment or by
promotion or by
deputation/absorption and
percentage of the post to be
filled by various methods.
11 In case of recruitment by Deputation:
promotiion/ deputation / . Officer from the Central/State Govt. or Central /State Govt. Institutes or
absorption grades from which Central/ State Universities or Central/ State University level Institutions.
promotion /Deputation / a) Holding analogous post or with three years regular service in
absorption to be made. Level-11 or with five years regular service in Level-10.
b) Experience in the area of Finance & accounts.
c) Possessing educational qualification as prescribed in column 7.
12 Composition of DPC or | Composition of the Selection Committee as prescribed in The Third
Selection Committee Statute.
National Sports University
Cadre Recruitment Rules for the Post of Deputy Controller of Examination
1 Name of post Deputy Controller of Examination
2 Number of Post 1 (One)
3 Classification Group- A
4 Scale of Pay/Pay Band/ Grade | Level 12
Pay
5 Whether Selection or non — | Not Applicable
selection post
Age Limit of direct recruits 50 Years
Educational and other | Essential: (As per UGC Guidelines)
qualifications required for direct 1. Master Degree with at least 55% marks or its equivalent grade
recruits of ‘B’ in the UGC 7 point Scale.
2. At least 9years experience as Assistant Professor in the
Academic Level-10 and above with experience in educational
administration.
OR
Comparable experience in research establishments and/ or
other institutions of higher education.
OR
At least 5 years administrative experience as Assistant
Registrar or in an equivalent post in level-10.
Desirable:
1. Experience in the areas of administration and management of
examination and others related work.
2. Knowledge of computer application.
8 Whether Age and educational | Not Applicable
qualifications  prescribed for
directrecruits will apply in the
case of promotions
9 Period of probation, If any 2(Two) years for direct recruit
10 Method of recruitment whether | Deputation/Direct Recruitment

by direct recruitment or by
promotion or by




98

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART [II—SEC.4]

deputation/absorption and
percentage of the post to be
filled by various methods.

11 In case of recruitment by Deputation:
promotion/ deputation / Officer from the Central/State Govt. or Central/State Universities or
absorpt.10n grades fr.om which Central/State Govt. Institutes or Central /State Autonomous bodies.
promotion /Deputation / a) Holding analogous post or with three years regular service in
absorption to be made. Level-11 or with five years regular service in Level-10.

b) Experience in the areas of administration, management of
examination and related work.
c) Possessing educational qualification as prescribed in column 7.

12 Composition of DPC or | Composition of the Selection Committee as prescribed in The Third
Selection Committee Statute.

National Sports University
Cadre Recruitment Rules for the Post of Section Officer

1 Name of post Section Officer

2 Number of Post 1 (One)

3 Classification Group- B

4 Scale of Pay/Pay Band/ Grade | Level 7
Pay

5 Whether Selection or non — | Selection
selection post Not Applicable in case of Direct Recruitment/ Deputation.

6 Age Limit of direct recruits 45 Years

7 Educational and other | Essential:
quahﬁcatlons required for direct i. Bachelor’s Degree in any discipline from any recognized
recruits . . .

Institute/ University.

ii. Three Years Experience as Assistant /Assistant Section Officer
(ASO) in Level 6 or eight years as UDC in Level 4 in any
Central/ State Govt. or Central/State University or CPSU/
PSU or other Central/ State Autonomous Institutions.

iii. Proficiency in Computer Operation, noting and drafting.

8 Whether Age and educational | No
qualifications  prescribed for
direct recruits will apply in the
case of promotions

9 Period of probation, If any 2(Two) years for direct recruits

10 | Method of recruitment whether | Promotion/Deputation/Direct Recruitment.
by direct recruitment or by
promotion or by
deputation/absorption and
percentage of the post to be
filled by various methods.

11 In case of recruitment by Deputation: Officer holding analogous post or with three years regular
promotion/ deputation / service in Level 6 or eight years as UDC in Level 4 in any Central/ State
absorption grades from which Govt. or Central/State University or CPSU/PSU or other Central /State
promotion /Deputation / Autonomous Institutions and possessing educational qualifications as
absorption to be made. prescribed for direct recruits at Col. 7 above.

12 Composition of DPC or | Composition of the Section Committee/ Departmental Promotion
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‘ Selection Committee

Committee as prescribed in The Third Statute.

National Sports University

Cadre Recruitment Rules for the Post of Private Secretary

1 Name of post Private Secretary
2 Number of Post 1 (One)
3 Classification Group- B
4 Scale of Pay/Pay Band/ Grade | Level 7
Pay
5 Whether Selection or non - | Selection
selection post
6 Age Limit of direct recruits 45 Years
7 Educational and other | Essential:
(rl::rllllﬂ;:atlons required for direct i.  Bachelor’s Degree from recognized University/Institute.
ii. Three years experience as Personal Assistant in a Central/ State
Govt. or Central/State University or Central/ State Research
establishment or CPSU/PSU.
iii. Knowledge of computer applications.
Desirable:
i English/Hindi Stenography speed: 120 wpm in English or 100
wpm in Hindi.
il. Proficiency in English & good communication skills.
8 Whether Age and educational | No
qualifications  prescribed for
directrecruits will apply in the
case of promotions
9 Period of probation, If any 2(Two) years for Direct Recruit
10 | Method of recruitment whether | Promotion/Deputation/Direct Recruitment
by direct recruitment or by
promotion or by
deputation/absorption and
percentage of the post to be
filled by various methods.
11 In case of recruitment by Promotion:
promotion/ deputation / - . i
absorption grades from which PA with Five years regular service in Level- 6.
promotion /Deputation / Deputation:
absorption to be made. Person holding analogous post or with 3 years regular service as Personal
Assistant in Level 6 of any Central/State Govt. or Central/ State
University or CPSU/ PSU or other Central /State Autonomous bodies and
fulfilling the educational qualifications as prescribed at column 7.
12 Composition of DPC or | Composition of the Selection Committee as prescribed in The Third

Selection Committee

Statute.
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National Sports University

Cadre Recruitment Rules for the Post of Assistant Section Officer

1 Name of post Assistant Section Officer
2 Number of Post 1 (One)
3 Classification Group- B
4 Scale of Pay/Pay Band/ Grade | Level 6 (Six)
Pay
5 Whether Selection or non — | Not Applicable
selection post
6 Age Limit of direct recruits 40 Years
7 Educational and other | Essential:
quahficatlons required for direct i. Bachelor Degree in any discipline from any recognized
recruits University / Institute.
ii. Three years experience as UDC in Level 4 in Central/ State
Govt. or Central/State University or CPSU /PSU or other
Central/ State Autonomous Bodies.
OR
Three years working experience in Administrative/
Academic / Finance & Accounts / Establishment, of which
two years should be in an Institution of Higher Education
iii. Proficiency in typing, Computer applications, noting and
drafting.
Desirable:
Experience in Administrative/ Accounts/ Academic matters. Capacity to
work in a fully computerized environment.
8 Whether Age and educational | Not Applicable
qualifications  prescribed for
direct recruits will apply in the
case of promotions
9 Period of probation, If any 2(Two) years for Direct Recruit
10 | Method of recruitment whether | Direct Recruitment/ Deputation
by direct recruitment or by
promotion or by
deputation/absorption and
percentage of the post to be
filled by various methods.
11 In case of recruitment by Deputation:
p}r)omottl'on/ de;()iuta‘[r.:lron / hich Officer holding analogous post or with 3 years regular service as UDC in
a sorpt'l on /gl;a est tiom/w ¢ level 4 in Central/ State Govt. or Central /State University or CPSU/PSU
promotion /Lieputation or other Central/ State Autonomous Bodies and possessing Academic and
absorption to be made. . . . .
other qualifications as prescribed in col. 7 above.
12 Composition of DPC or | Composition of the Selection Committee as prescribed in The Third

Selection Committee

Statute.
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National Sports University

Cadre Recruitment Rules for the Post of Accountant

1 Name of post Accountant
2 Number of Post 1 (One)
3 Classification Group- B
4 Scale of Pay/Pay Band/ Grade | Level 6
Pay
5 Whether Selection or non — | Not applicable
selection post
6 Age Limit of direct recruits 35 Years
7 Educational and other | Essential:
quahﬁcatmns required for direct i Bachelor in Commerce with at least Second Division or
recrutts Master in Commerce or Master in Business Management from
a recognized University/Institution.
ii. Three years experience in Finance and Accounts in
Central/State Government or Central/ State University or
CPSU/ PSU or other Central/ State Autonomous Institutions.
OR
Three years working experience in Finance & Accounts, of
which two years should be in an Institution of Higher
Education
iil. Knowledge of Tally, PFMS and others financial software.
Desirable:
Diploma in Financial Management/ Accounting.
8 Whether Age and educational | Not Applicable
qualifications prescribed for
direct recruits will apply in the
case of promotions
9 Period of probation, If any 2(Two) years for direct recruit
10 Method of recruitment whether | Direct Recruitment/Deputation
by direct recruitment or by
promotion or by
deputation/absorption and
percentage of the post to be
filled by various methods.
11 In case of recruitment by Deputation:
promot{on/ deputation / . Officer holding analogous post on regular basis or with three years’
absorption grades from which .l . .
tion /Deputation / regular service in the scale of level-5 or equivalent in the Central/State
promofion /Lieputation Govt. or Central/State Universities or Central/State Institutes or Central/
absorption to be made. . . .
State autonomous organizations and possessing the educational
qualifications as prescribed for direct recruits at Col. 7 above.
12 Composition of DPC or | Composition of the Selection Committee as prescribed in The Third

Selection Committee

Statute.
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National Sports University

Cadre Recruitment Rules for the Post of Personal Assistant

1 Name of post Personal Assistant

2 Number of Post 1 (One)

3 Classification Group-B

4 Scale of Pay/Pay Band/ Grade | Level 6
Pay

5 Whether Selection or non — | Notapplicable
selection post

6 Age Limit of direct recruits 35 years

7 Educational and other | Essential:

(rl::rllllﬂ;:atlons required for direct i.  Bachelor’s Degree from recognized University/Institute.

ii. Three years experience in Level 4 as Stenographer/ Data Entry
Operator in a Central/ State Govt. or Central/State
University or Central/ State Research establishment or
CPSU/PSU.

OR

Three years working experience as Stenographer/ Data
Entry Operator, of which two years should be in an
Institution of Higher Education.

iii. Knowledge of computer applications.

Desirable:

i.  English/Hindi Stenography speed: 100 wpm in English or 80
wpm in Hindi.

ii. Proficiency in English & good communication skills.

8 Whether Age and educational | Not Applicable
qualifications  prescribed for
direct recruits will apply in the
case of promotions

9 Period of probation, If any 2(Two) years for Direct Recruit

10 | Method of recruitment whether | Direct Recruitment/ Deputation
by direct recruitment or by
promotion or by
deputation/absorption and
percentage of the post to be
filled by various methods.

11 In case of recruitment by Deputation: Officers holding analogous post on regular basis or with
promotion/ deputation / three years regular service in L-4 as Stenographer / Data Entry Operator
absorption grades from which in any Central/State Govt. or Central/ State University or CPSU/ PSU or
promotion /Deputation / other Central /State Autonomous bodies and fulfilling the educational
absorption to be made. qualifications as prescribed at column 7.

12 Composition of DPC or | Composition of the Selection Committee as prescribed in The Third

Selection Committee

Statute.




[T [[I—&TS 4]

ATLT T TSI ; STHTETIOT 103

National Sports University

Cadre Recruitment Rules for the Post of Physiotherapist

1 Name of post Physiotherapist
2 Number of Post 1 (One)
3 Classification Group- B
4 Scale of Pay/Pay Band/ Grade | Level 6
Pay
5 Whether Selection or non — | Not applicable
selection post
6 Age Limit of direct recruits 35 Years
7 Educational and other | Essential:
quah%catlons required for direct i Bachelor degree in Physiotherapy from a recognized
fectutts University.
ii. Four years’ experience in Physiotherapy from a Government
hospital or Hospital recognized by Government or Private
Hospital with at least hundred beds.
Desirable:
Master degree in Physiotherapy in any branch from a recognized
University or Institute.
8 Whether Age and educational | Not Applicable
qualifications  prescribed for
direct recruits will apply in the
case of promotions
9 Period of probation, If any 2(Two) years for direct recruit
10 | Method of recruitment whether | Direct Recruitment/ Deputation
by direct recruitment or by
promotion or by
deputation/absorption and
percentage of the post to be
filled by various methods.
11 In case of recruitment by Deputation:
promotllon/ deputation / . Holding analogous post at a government hospital or hospital recognized
absorption grades from which b . . . .
. . y the government or private hospital with 100 beds and possessing
promotion /Deputation / . . . . . .
. educational qualifications as prescribed for direct recruits at Col. 7 above.
absorption to be made.
12 Composition of DPC or | Composition of the Selection Committee as prescribed in The Third

Selection Committee

Statute.
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National Sports University

Cadre Recruitment Rules for the Post of Library Assistant

1 Name of post Library Assistant
2 Number of Post 1 (One)
3 Classification Group- C
4 Scale of Pay/Pay Band/ Grade | Level 3
Pay
5 Whether Selection or non -
selection post Not Applicable
6 Age Limit of direct recruits 35 Years
7 Educational and other | Essential:
quahﬁcatlons required for direct i. Bachelor’s Degree in Library & information Science or
recruits . . . .
equivalent from a recognized University.
ii. Typing speed of 30 words per minute in English.
iii. Knowledge of Computer Applications.
8 Whether Age and educational | Not Applicable
qualifications  prescribed for
directrecruits will apply in the
case of promotions
9 Period of probation, If any 2(Two) years for Direct Recruit
10 | Method of recruitment whether | Direct Recruitment/ Deputation
by direct recruitment or by
promotion or by
deputation/absorption and
percentage of the post to be
filled by various methods.
11 In case of recruitment by Deputation:
ptr)omo‘il.on/ de[()iuta';lon/ hich Person holding analogous post in any Central/State Govt. or Central/
a sorpt}on ;g];a est tr.om/w 1€ State University or CPSU/PSU or other Central/ State Autonomous
promotion /ljeputation bodies and fulfilling the qualifications as prescribed at column 7.
absorption to be made.
12 | Composition of DPC or | Composition of the Selection Committee as prescribed in The Third

Selection Committee

Statute.
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National Sports University

Cadre Recruitment Rules for the Post of Nursing Attendant

1 | Name of post Nursing Attendant
2 | Number of Post 1 (One)
3 | Classification Group- C
4 | Scale of Pay/Pay Band/ Grade Pay Level 1
5 | Whether Selection or non —selection post Not applicable
6 | Age Limit of direct recruits 30 Years
7 | Educational and other qualifications required for | Essential:
direct recruits i. 1042 or equivalent examination from a
recognized Board.
il. Having Diploma in GNM/ANM or equivalent.
iil. 2 years’ experience in Government Hospital or
Hospital recognized by the Government or Private
Hospital having 100 beds.
Desirable:
B.Sc. Nursing.
8 | Whether Age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotions
9 | Period of probation, If any 2(Two) years for direct recruit
10 | Method of recruitment whether by direct | Direct Recruitment/ Deputation
recruitment or by promotion or by
deputation/absorption and percentage of the post
to be filled by various methods.
11 | In case of recruitment by promotion/ deputation | Deputation:
/ absorpt.ion grades frf)m which promotion Holding analogous post at a government hospital or hospital
/Deputation / absorption to be made. recognized by the government or private hospital with 100
beds and possessing educational qualifications as prescribed
for direct recruits at Col. 7 above.
12 | Composition of DPC or Selection Committee Composition of the Selection Committee as prescribed in

The Third Statute.
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